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47107 Persons HhosDesire to Use the Game-Plan— - - |

" FROM: The Developers of. the Game-Plan SRR

R R OPEN LETTER .

R o ‘..—__.- T . Tl ;."'}

I A P . . .~ - e 4 . ;r"’ .
. - N - s

-

© . “We appreciate your: interest in the Game~Plan.. e are glad to share .

. with persons who want to use it with secondary students to develop.

communication: skills. While we want to share, we believe it is necessary .
- for persons to be trained in the use of this specific plan. We believe the
-plan can be very.helpful ‘in working with gféups if the goal, Objectives

. - and procedures are unders tood-by—those ustng it. - . ¢ N

R Which;acgyaints potential group leaders with the goals, structures, .and
-/ techniqu hink . e- [
" the participants will be able to co~lead groups with an experienced leader.

: f He feellthe_neééssity; and;h&Ve;tﬁe'desiré; tovgive_traiﬁing-tofthoseﬁ |
who want. to use the plan. - le have developed a one-day training session * - B

s that we think are needed. After havingthis one-day *program, L

He feel very strongly that the plan should not-be distributed to-individuals.

- ;unless they undergo this one-day session. .

: ) . Rt P s

_ | e R ST e e
. ‘For additionalﬁjnformatiOn,p]éate contact us _c/o Austin Independent

R .

s

_'séhqol_oistrict,.61oo_euhda1upe{ggpstjn, Texas, 78752. . \g.,

- L ' T LR PR
'»Eyy" Lois Sheffield, Counselor, Editor of GamésPlan™ ' = - = .
- loe,Griffith, Project Reality Coordinator, Editor of Game-Plan .
Ann Fields, ProjectsReality Teacher, Editon of Game-Plan, 2nd edition - -
- Pam Bradley, Counselor - Lt e . L v =
Jackalyn Rainosek’, Counselor

. "7 John G. Walker, Counselor "
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- currently pr1nc1pa1 at Pearce, who encouréged us to up date the mater1a1

. T <) o ;
' ,Director of‘Student Deve]opment, who gave us much of our l'know how " Ne_:

: A]soAWe are gratefu] to Dr Tomas H1noaosa D1rector/of Spec1a1 Educat1on,

.fRobert Burden, iho des1gned the cover. -

R S

[ Y .

Y X ’ i ‘-" b
L pREFACE : .

-This;]974 vers1on of the Game-P]an 1s én e]ahprat1on and a: ref1nement

of the 1 97'1’__:v'ers1on whigh was deve1oped by Lo1s Shefﬁe]d and Jo Vtckland

. when'théyrwere both counse]ors at Pearce Jun1or H1gh Schoo] Austxn, TGK?S h

Ue acknow]edge the he]p of Perry Jackson, who was pr1nc1pa1 at Pearce )

S

| in 1971 and who encouraged us. to begin our group program | ;7 ]“ -_-j.f? R

. A

JOthers have ass1sted Part1cu1ar1y he1pfu1 was . Dr /Hatthew Snapp, B

. B
4 / x5

are gratefuijto Dr.. Jev. S1Pes who co- 1ed our first student groups w1th us"l

el

" ;for support1ng the deve]opment of these plans And we w1sh to q1ve spec1a1 B

"recognltlon to our typ1sts, Frances Cornett and Jeanette Hur]ey, and to

. /‘ .
“

ue also apprec1ate the teachers and stddents at Pearce who have

/ UL

fﬂpart1c1patid in the program Ue give spec1a1 thanks to Leon Rodgers,;,-”

3:,.'
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"‘The goal of the communication lab is for group members to have an

”dpportunity to learn and practice communication skills ina protected

Lt -

A T .

'that -do’ can\be'worked out more effectively  The groups are not therapy

'y 4groups although it 1s hoped that the experience will be therapeutic. e

-
II.
W
»
[ ]
r.
1

"f‘7' N to express ideas that are in agreement or disagreement o

8 ) ’h

4',env1ronment F° that fewer misunderstandings will arise and SO that those ; -

9-..

osascnves* B e T \f -

The objectives of this Game-Plan are. for members to have an opportunity

. to beg1n building trust in order to facilitate 0penness o

to become aware of feelings, to develop a vocabulary of feelings and

to express feelfngs

© L te. examine commonalities and differences in attitudes, feelings and

"behav1ors among individuals

to examine one's own strengths and to dec1de which strengths are

. <
, important to oneself B i )

. to listen effectively to people w1th whom one agrees or disagrees

b}
.'b;f N .
e

- .
A ‘e

-;.situations |
to evaluate the'group eXPerience- S

LA

’ plans for that. particular session.” *

S . o N . . °

to 1mprove problem solving techniques - 1'4,_ i,fh"f Ay,fz@, L

to transfer learning from the communication group *to- other s ;,

- *A detailed l1st1ng of obJectives for each sess10n is presented w1th the



el "_',,f .' L. - L . RS

D 2

g III:_TEMPHASIS'ON COMMUNICATION"SKILLSt . |
: 7°_¥ The communication skiiis that are empha51zed in thTS Tab are the ;;ifT

v _4_"»‘- R A

fo]]ow1ng.vgggw,;;l,v"wﬁ-,__;_ i .,;ﬂ-tccﬂf,m“«t_pxcifgmﬁ o An-7v

. o f'A; Using the I- statement This skiii is defined as Speaking in the j_@i”" 2
L first person 51ngu1ar about-one s own thoughts, feeiings or L

"behaV1or and accepting responsibiilty for oneseif S '-, ' ’Q

© L . .-

'ff\ﬁ“”.f;.'TB.FBAvoiding use of the third person ThTS skili is:defined as the _
o | 'directing of statements or questions diukcfly to the person involved’n
and- got to a third person. This skiii encompasses the basic ruLe of

'_,these groups ' never discuss anyone who is not present.. - ;”);i f

.‘_

B ?C;l“ldentifying and expressing feeTings This skili is defined as

' getting in touch with one s fee]ings and learning to expréss them in_;_”’

-'“_tenns other than "good " "bad "‘”: "okay " To aid in developing B

' thTS skitl. we’ suggest that The Fee ing Chart (see Materiais in First _—

‘Se551on - First Year) be piaced 1nvthe room. throughout the ent1re N
;sequence of the communication Tab (Also see IvV- E of Rationaie N
'for more information c0ncerning the Teader s ro]e in helping members;‘:
] .'deveiop th1S skiii ) _" ' _'
| D.‘JRefiecting This ski]] is defined as repeating to the Speaker e
;;:; - "what the Tistener heard to check for accuracy | '_.‘ ; T'q
5 :». I_ﬁ; : esponding Th1S skii] 1nc1udes refiecfing p1us one or more Of

_the fo]]ow1ng (1) paraphrasing, (2) questioning for c]arification:

g or further data or (3) sharing one s. own’ experiences or feelings.

g," _{”;. ._;F;'_Active Tistening ThTS skili 1nc1udes responding pius being aware

that there are feeiings behind the content of what the speaker sa1d._*'

.'-:ThTS skili does not necessariiy encompass the 1dent1f1cation of the_ }_t_.._

'Z.speaker s feeiings
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'}['Game

7:thﬁiHearing w1thout eva]uatdng.l Th1s skr]] is de?}ned as. one s being;e

fl,'};_might not be:in agreement with one's. own.__f,,u,'&;'

'b. 1. N egot1at1ng.: Th1s ski]] 1s def1ned as coming tO an agreement

€ ..

. able. to hear others express fee]ings and thoughts which might or< B

| ffHL-dD1scuss1ng the act, not the person Th1s skil] is defined as the

) ,,procesé“of separating a specific behav1or of‘a person frbm h1s ,"

f.tota] persona]1ty,wh1ch 1nc]udes his thoughts, fee11ngs, and other

j-ebehaviors

“ Lo (-,_ . . . . . . »-__‘ .

¢ .

eTh1s may mean an anreement to d1sagree. - ffﬂ D '-.H'-*ff".”if ‘
. Gather1ng, ana]yz1ng, and pp]z1ng data. Th1s sk111 is def1ned _ffz“’;\w 3
SR fas a,menta] process1ng wh1ch 1s, to varying degrees a.part of al]__'f\ff '

PROCEDURE -

P]an

"-'the preceed1ng sk1115.“- o

o There 1s a we]] def1ned yet flex1b1e, procedure fo]]owed in the-j

'A - The compos1§gon of the group 1s spec1f1ed to. 1nc1ude

vl : >

%

. . - . SR . - : .

“ ]

Y

LR N
'

~

. ;2@ adu1t co leaders (see IV .E. Role of the Leader a’d Co- leader)
e

lve secondary students in. grades 7 8 9, or ]0 who have vo]-
untar11y s1gned up for, the program On occas1on a part1cu1ar S S
student may be asked whether or not he wou1d 11ke to Jo1n a group,t
but the student s dec1s1on 1s accepted “These- plans are wr1tten :

specif1ca11y for 7th and 8th graders, but the deve]opers ; :
be11eve that the Game P]an could be used successfu]]y w1th 9th

and IOth graders who had not prev1ous]y had . any group exper1ence.: ,

. Gu1de11nes for the use\of the f1rst or second year p]ansﬂw1th ‘the -

'group dependton whether the members have had expe5$ence w1th the plans

'_'or other gro ps If they have had exper1ence, 1t may'be more ;';.'

appropr1ate to beg1n w1th the second year p]ans..' )

:y B B T -,



However, 1t is recommended that students from different grade leVels ”ég
._p: , A not be mixed within a group.. The group structure w1]] need to 1:;5;;
- 5¥*':;".A'<‘" " be mOdlfled for less than twelxe Sﬁgdents. ’f ;~f'.; . .:Jf :

Balagce of sexes and ethnicity.- This balance ls de31rable when

L EL[*'L'i;g_:Q,"~e1-au51ng"the—6ame-Plan Leaders must moddfy the plans for the sessions
S R : EX e e < .

which involve these characteristics if balances are not possible. ; '

) '?B o The phy51cal arrangement is designated as a quiet room, preferably-_.fi_-,7
gﬁ.iﬂr . f:;;i‘ Small w1th comfortable seating on cushions, on carpeted floor, or: - ;?.;
¢ ) T _{} in chairs arranged dn a circle. ' f f S i'”: : ‘5\i'l! ' ktkfﬁj -
! dhf]fTTC Group structure 1s an integral part oﬁ the Game-Plan._ The structure.i: R
| called for in these plans 1s flexible,but,it prOV1des a systematic expo-*'n
sure to the technique and experience of effective communication R
) _]7_5'%p | flow chart 1s 1ncluded in each plan to" show whieh structures are: used | :ﬁao
il o for each se551on The seven structures used are | . : :.‘3€
’ ‘}l., Entire group 1n a c1rcle, symbolically shohn~as . -1;1;;;
ooy Two separate groups of 51x, d1v1ded on’ ba51s of sex (noted B boy,-_gwjg
N o G—girl), ethn1c1ty (noted Bl black Br brow w-whiteo or other L
characteristics, symbolicallfshown as ‘ o et 2l
. A _ g
‘Qh‘ ‘ f' :*v;;~i' 5 Two groups of sux w1th one fonming a circle nithin'another, some-: -;' :
| : ?»_:;3f times referred to as inner and outer circles df;flShBOWI . - éfff{:f5'
7 Whenever 1nner and outer c1rcle5eare called for -those on the. R
in51de are the speakers and those on the out51de theglisteners :.Pd.
éfh.i.d;_ ‘ ‘_-,.i Those on the 1n51de are given a sentence séﬂg to cgpplete and | '
| L :|_;3r: o are encouraged to respond to each other Vhfter those 1n‘” '.”% igip; dj
o f - the 1nner circle have had -an. 0pportun1ty to speak, the groups { ll B
'?'r;’ ' {;:if '". change places. The new 1nner group firbt reflects what”they ;:fi:ji'ﬁa




j ‘a group for a short t1me for a spec1f1c purpose
'fstructure the group 1s arranged 1n an 1nner and

" those. in the inner. c1rc1e having a spec1fhc tas

'gTh1s strucéure is. shown symbo]1ca11y as f :

.ﬁ-Dyads, pa1rs, formed by spec1f1c d1rect1ons Hhen dyads are

PR

f";.heard and then they~may comp]ete the same sentence stem or, ;fa

'.itfor var1ety, another stem To comp]ete the process, the outer ,gfn'

group(11stens and fhen moves back to the center to ref ect what they o

':heard This structure 1sjshown symbol1ca11y as fg- )
‘Thé bracket“ﬂbove denotes the numbe@ of cyc]es " ;, - ~
:i;A cyc]e cons1sts of comp]et1on of a stem by the 1nner |
hhgr%hp It may orfmay not 1nc1ude ref]ect1ng by the outer group
-Empty cha1r(s};%echnaque, a way of perm]tt1ng a person(s) to Jo1n
To use th1s": K

\outer c1rc1e w1th
..7 . f . e o
ass1qned One

or two empty cha1rs are p]aced in the 1nner c1 ,1e to perm1t a

"5.-lperson(s) from the outer c1rc]e to nove 1n and rg;pond to a

/ S
statement when the person has comp]eted his- response, he returns .

'

to the outer c1rc1e so that someone e]se can take the empty cha1r

& . o

LN

.'yTr1ads, groups of - three forned by spec1f1c d1rect1ons then

tr1ads are. ca]]ed for one of the three is genera]]y 1n the ro]e

of observer Th1s structure is . shown symbo]1ca]]y as l,(i:ﬁ;
/’

‘ »ca]]ed for, one’ Of the pa1r is, genera]1y the Speaker and the 'ff'__ ul%

~-:-_or W1th 1etters-1‘

. Ro]e p]ay1ng, w1th at least two p]ayers fo]]ow1nq spec1f1c

/

other, the 11sten_ i Th1s structure 1s shOUn symbo11ca]1y as X

the pa1r shou]d have a ‘specific membersh1n

a

,e'g ]f the pa1r shou]d be a boy and'& qlr], it is shown as B & GL;

x

11nstruct1ons . Th1s s1tuat1on ca]]s for a sma]] nunber of group |

= members to act out prescr1bed ro]es wh1]e t?e others observeg

v -



: aﬁybéRole play 1s shown ‘ﬂf
o fj'if symbo]1ca11y as {m;?-;ﬁ D : %' E
. 0. - The t1me requirement of one hour once a week for six wgaks,‘. o ; ;
”* ' '-_preferably consecutwe, 1s the m1mmum, needed fo use the Game P'Ian..._'-' ‘ |
- %éﬁl 7E.J_The roles of the leader and co- Teader are vital They are ,_',';‘f7:i S
.if_:;.yf_; ggnti 1,"To have had some group exper1ence. The 1eader‘shou1d be . ”;‘*?t:"1?‘
N 1'o;:ﬂf}f;3,qe~ aexperdenced and the..co 1eader should have had at 1east one ”.:TthJﬁ; ’f
B i }@";?Lffull day or the equ1va1ent 1n tra1n{/g for th1s Game-P]an. 5 flf._vm';;
o T ‘l;_fco 1ead1ng is an effective way to gain exper1ence.," ' | 7
d ’.if‘ é. To be part1c1pants.TaEach 1eader shares of h1mse]f as he too :
-:,‘ -.takes part in the exerc1ses un1ess he is 1nstructed not’ to do H¢ 1n.

o o

v, a specif1c p]an As a part1c1pant he models how to use commun-
- {1cat1on skills and how to hand1e r1sk tak1ng behav1or LAs.a N
1eader as. we11 as a. part1c1pant he gives d1rect1ons by say1ng
SN L . "Let's" or "It would be he1pfu1 1f---—" | .
| 3. To he1p members learn to 1dent1fy and express fee11ngs.; Through-v
";out the Game P1an group members areyasked to express fee11ngs
'Us1ngThe FeeT1ngChart (see MateriaTS 1n F1rst Se5510n - F1rst Year)Vm'
» 1is.one way. to a1d 1dent1f1cat1on Another way m1ght be to ask ,fi- >
'h’members how parts of the: body-Jéuch as hands,:stomach o;Jface--feeT S
'~t 'j ‘ffwhen the feeling 1s expér1enced If no name can':ecg1ven to sﬁﬁs ;if
| ;fee11ng, at 1east the person is be1nq made aware that someth1nq ;;1
mn‘ s - "1 t ‘ happens to h1s person when a'fee11ng is be1ng exper1enced
| ’A.I.To d1v1de respons1b1lity 1n Spec1f1c S1tuat1ons . The Téader assumes -
U ‘:,the maJor respons1b111ty, brt the co leader can‘gradual]y assume f"f
N :ﬁi:'b 'L?more respons1b111ty The 1eader can open’the sess1on, g1Ve d1rectTonsf£l'
':to the group as a who]e and can begin the process1ﬁg and br1ef1nq |




.‘_’_

& , . °©

‘: E&ossary) of the sgss1on.; The co 1eader assumes ]eadership

h : ma]] group when the structures ca]P for twp groups of six

”f; ;';;i ;dl;,?}:- N or inner'and outer circTes. He directs the actgv1ties for that

o L ;group to 1nsure that communlgatign ski]ls are emphasized , |

\',5; TTo keep a~check ori each other so that one 1eader does not dominate ),";g

:g;the ghgup.“

6. To assist each other An picking up on anything one might not have

e
' a7

s observed, such as responses made or notnmde After each session

‘ ,Jeach 1eader can aid the. other as they process their exper1ence by

S

& .

o .giviﬁg each other feedback (see G]ossary) ) . p
7,”‘To emp]oy spec1f1c 1nterventions as needed Seven such inter~~ '
5»t»l ' ventmons are 1isted here, but th1S 1s, by no means, to be considered
a complete 11st R '_ |
a, The 1eaders protect the non ~verbal. participant by recognizing.
- the right of anyone to remain 511ent They w111 not permit =
_other. members to force someone to ta]k ; ‘ |
.;fs . “:T L i'b cr?f one person is using the group to. dump (see G]ossary) on another

&
or is attempting to. speak for the group, the 1eader can po]i the

0 '--_' group to get the feelings of other members.l - j’“* |
¢;3 If one person is obviously be1ng hurt the 1eader can shift the .;.1;
u;remphasis away from tha ‘person to the person who is doinn the' o
| :hurting, thus encouragino that persor to dea] witr o ow |
'“ffafeelings | “ -
dnl'If someone is receiv1ng what might become an over]oad (see
?-j. "Glossary), the 1eader can. (1) ask that person to® repeat in hfs
| own words what he has been hearing and give him an opportunity

. .;1~to respond (2) stop the 1nteraction and ask the person if he

~ . Fa -

15




oL e g‘ Tove: 1nto tr1ads or dyads

B '1nformation o f;{’,f o ‘.'- .,h_ :,_'.7f3 ‘~;'

¥

‘would 1ike to - respond to what he has heard thus far, or

*",(3) stop the 1nteract1on w1th a structured 1ntervent1on. =

- e.i The 1eader asks open-ended quest1ons by u51ng such words as

T:f'how when who, but never why A why seldom eTHc1ts the des1r d:

. ,'f.f”Thé ypader watches thewt1me so that process1ng and deby ef1ng
- '(see Glossary) take place before each sess1on ends ' The 1eaders
' ,when a 1o 1s not g1ven, the 1eader should ask for 1t ’At the
‘inhclose of the f1rst meet1ng, the leaders may want to model th
‘eV.'process Some examples of\10_s are "MyﬂTo was when I real
»11ked what y0u saJd Jerry, but I d1dn t tell you about 1t "
"My 1o was wba I didn’ t get to respond to what the peop]e 1n
the. other group were shar1ng " (See Glossarv for H1/10 )
i;gqg. The 1eader 1s aware of ways to 1ntervene when a member 1s

monopol1z1ng the. group- é/g.,s1t by h1m, choose h1m for your

i ‘;fpartner (1n dyacs) anc g1ve h1m your und1v1ded attent1on, igne: .

"‘when poss1b1e his 1nappropr1ate behav1or, thank h1m for what he

;has sa1d thus ;er 1ett1ng h1m know you would 11ke to hear fro

other members use a structural 1ntervent1on

- 84 To remember that the Game Plan is., prov1ded to glve a“cho1ce. W1th A

1t a leader may use- 1t in 1ts ent1rety, mod1fy 1t,yor 1gnore 1t

If the structure 1s mod1f1ed the 1eaders~shou1d remember to. con-

A Y

n ft1nue to use the ‘same commun1cat1on sk11ls, to assume/tgg/saméi '
dn:.leadersh1p roles, to recogn1ze the 1mportance of structure and.to
_{use structure to accomp]1sh the obJect1Ves. Structure can go w1th
. the flow or aga1nst 1t Its d1sadvantage 1s that 1t can cres Le

f‘recogn1ze that it s easy for persons to,éQVe a/h1 W1thout a lo ’ﬁ

&



B o) . « ’ . . . ) %

: vﬁl’ o ihi dependence on the Teader, 1ts dvantage is that 1t can’ prOV1de a A
3 é; - i safe and secure ehvironment fo:\the\leaders ajy the-participants,,-- S
NE MATERIALS NEEDED DO S S oo

. A Tist of the materials needed for each sessqon of the Game PTan 1s given 3

'at the beg1nn1ng of that particular pTan f;

v

zf'FORMAT OF THE GAME PLAN

important and Sh@uld be folfowed cToseTy.:ﬁﬁlthe Teft‘are no és that shoqu be '
heTpfuT Eg the Teader | |
| It is recogn1zed that the goaT of the Tab--teaching commun1cat1on sk1TTs-—
'lfcan be met eyen though the Teaders depart from the Game-PTan. HoweVer, aTT
C Teaders must ‘have a thorougt understanding of communication skills,,of group
atructures, and f the role of the Teader and co- Teader as presented in‘the _‘

Rat1onaTe in orc r to accompT1sh the goaT The Game PTan, as presented here,

1s a flexible yet systematic approach to the goaT S :A:.,.j - 1~; S

L

3 The Feedback “orm which. appears 1n Append1x III is to be used by the Teader

and co Teader to cr1t1que each other and .to record 1nformat10n from each se551on

;” WhTCh w1TT be used in the finaT sess1on The Feedback Form thCh appears in ;"

- :Appendix TV -i- to be used to- prOV1de the deveTopers of the pTan w1th 1nformation
N .

for: reV151on of the pTan and writing of different ]eve]s Your 1nput is iiﬁ’

.'1mportant'

:’f_:'j;7f:
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o -Respond1ng

MATERIALS NEFDED

..aBeg1n name:: game

‘.

o R Lo = B

v ;
 COMMUNICATION LAB/] T
FOR SECONDARY STUDENTS I R
S F1rst Year < F1rst Group Heet1hg 'f," }:}. ;,fwf }:,'] ' ';i
OBJECTIVES | | o a ’ -
- To deve]op a. vocabu1ary of fee]1nqs e o B

Q

. To begln bu1

o
R =L

o

CONMUNICATIOH SKILLS TO BE EHPHAS)ZED

Ident]fy1ng and shar1ng fee11ngs

Act1ve 13 sten1ng

'-Fee1ﬁhg Chart’
Q Excused absence - perm1ts

GROUP FLOl CHART

-

Notes for Leader

. order to faC1i£Ldtt o,:nness

Q
@

- Begin. neet1ng w1th d1scuss1on of
_ "housekeeping rules." .
.- will vary with. each schoo1<%ituation,_

These rules

Py o
. // ) - . / .
Leader stresses th1s _ ST
L ,, Lt . .
: _ oy ,

-

'Leader may ask f0r any ouest1ons

Leader may w1sh

- to- ‘vary opening exercise by hav1ng

~ .students give .titeir names an -
favorite TV shows or so

iS.

1 3
o

o

Comments of Leader

“Before we start our meeting toda there' L

. are ‘a few things 1'd Tike to mention.

You'll come d1reet1y here without going"

_-to class-first; you'll sign an excused

absence permit that we'll give to your

~ teacher to . iet rim/her know where you've’
" been.

There's r*a]ly only one rule trat
we have -and tha: is .if we zalk.about =

“individual (incl.ding a student or tea*her),: .

he/she must be in the” ‘room.

/
S

Mn Order'to introduce ourselves, .we are
.going. to do a get-acjuainted acrivity.

Each
z.and Tavorito <a
_vorite food

of us W111 give our “irst nz.
food -I'1" say my nane and



. - g ! : f1rst Then the person next to me will -
oo ya ‘ o . -give his name and food; and then mine, and
e e so- on around the c1rc1e :
Beg1n comnonaL4t1es exercise ~.. - . \ o o
co- 1eaders participate. - "Now we know a ]1tt1e about each other, and
S o I'd.1ike for us to find out more. Sometimes™ -
, If leader ;/?fam1]1ar w1th a]] the C 0 dt'$ difficult to- tell what we each have in -
group me@btrs, he may wish to change - .common with another person, -let's see now
~ the comnona]1t1es to f1t hxs group. : whether we in this qroup have some th1nqs
: / G0N e
' ' : . 7a) Let's everyone who'saiad to be here:.
Ai Lo wommonahty ask the - ... get up and walk around, -and then. take
members to sit in a d1fferent - T a d1fferen‘ chair. - :
cha r. o B , . 'b} " Now everyocne who. 1s wearlng pants wa]k

around.
. .. c) -Everyone who was born 1n this c1ty/town
.7 ., 7:7.d) Everyone -ho was born in another state.
: " e) Everyone 10 has gone to more than d
., 3 schools: '
f) Everyone w10's the o]dest in the fam11y A
.g) Everyone » 10's the: youngest in the® family..
- - h) Everyone who has been in ‘the c1rc]e 1ess '
o than 3 timas,” - - 4

T e "Now that we' e-learned stme information
’ : about each other let's pick a partner ~.
pérhaps some<1e we don't know very well -

s o ..+ and talk to each other for a few minutes.-
' P oe o et's tell our partner something about 5
. A]]ow pa1rs to talk briefly. , - L ourse]ves such as-our hobby, the schools
g Ny velve attegded or what we Tike to do.
N After partners have shared, leadér. j .
v gives the stef. ~ Make sure "The - "NOWa}et s share with our partner A time
Feeling Chart" is. displayed to help llhag_a_goo fezling. was - = - -. As we-.
members identify, fee11ngs It is “think abput thiz, here's someth1n3 (point
important to get the group members- to -‘The; Feeling Chart') that. might he]p us
+ to-identify feelings by names. other identify our fe=]1ngs One of-us will" '
than- "good,“ ”bad "'or "okay. S ‘start and tell our. partner abput the time -

. we had a.good Fee]1ng The. 11stener will.

S repeat. what he's heard.. Then we'll trade
TR - ‘roles. The speaker will become: the listener
_ S ' * - and the listener will be.the speaker. The -
o ‘ - .~ Tlistener will repeaf or. ref]ect.what he 5
‘ ' .. heard.. . :
Fonn groups of s1x w1th a. .o~ 1eader o _
-in each group

"Let s get ntc 2 groups .and 1ntroduce our

- 'Leaders should watch time so-that . partner us- "g the information’v~ just Tearned.
B ,.groups will move into next stem at - Let's spenc a faw m1n“tes sharing. As we’
'the same time. ., ) begin shar:-g, iet" think . about-ways to

. : respond to the speaker 15 show that we are
o ' hear1ng eac~ c=her. You know there zre many . .

- ways: of res:ir-ing. *.He can-add something
to the stateme-t, restate it <in.another way,
~ask a- quest1or for cTar1 1cat1on or JUSt ‘
repea: 1t S . :




""""""' s : . < . P -

e Both'groups need to beq1n talking N
L -about the-favorite place at the- same.*

" time‘so that each co-leader can set.- - = . R o )
" the mrod for his group cr one - 1eader IR .'i; T R : R
©cem .t the'mesd for be b -iroups. L R R
. Leacr uses. a soft vo1cc , ,*‘ j"Let s think about comp]et1ng the stem, My
- v . - .. favorite p]ace is - - = -, You may want ‘to.
]ﬁl'_ Lo .- cTose your eyes to imagine that you're there.

~ What. colors do youy see, what sounds_do you -
_hear, what are. the th1ngs that you can sme]]
D ' e, e 5 7how do you you feel? L '
< - Pause ‘for just a minute to let <hem - | _ S s
rea]]y get 1n touch with- this p;ace R v

v

Share with a d1fferent partner in. . "Now Tet's choose a. d1fferent partner from

- circ]e of six. - . .. within this group and share, _x_favor1te .
‘ ) Sy : o -' M 15 P _‘._ / " ————-—;—-———'
. :Ref]ect,and.reverse.- R "Uhen the speaker f1n1shes, the 11stener_«
UL S e .. will tell him what he heard h1m say-and
o R = ‘then change roles. - S
Stay in sane group of six and ask  "Let's get bacP 1nto our-. group of 'six and -
‘ partners to share what: they have - ' share what we've Tearned “about our partner's.
N - learned. Hake sure that: feelings ~favorite place. ' Let's remember to respond
E " are expressed. If the ‘discussion - to each other. - L , "Q-
strays fron fee11ngs, Teader m1ght » - )L ' '
say, "How do- you feel when you're- =~ - - o
at your favorite place." Encourage , . - ) ' S ) o
. . responding. They will be sharing -jf?.y - . T '
. what thefe ‘partners said, but 1&5 e e . P
1mnortant,to go 'to the or1g1na1a e o T -
pepson fgr'sudh c]ar1f1cat1onf~r:,:5 : o _
T, E . e

_ l'hen’i‘glr'oﬁps f1n1sh forn one ?arge o "Let's getfinto-one large qroup.
_ groug . v . Lt , S _
Begi proceSs1ng Emphas1ze facts, *:Tﬁ"Uhat s happened today7 Hhat'haVe vie 'done?
contﬁnt and/or techniques. . lihere are we now? !tho can remember what .
” : , " “someone other than his .partner shared about
: ~ o - his:favorite p1ace? Perhaps you can remember
° . 'ﬂ o S what someone in the inside circle said while .
. LT , - ~ you'were on the outside. How.were' the ._'
L a . " places;we talked about alike? How were. .
o ,’they d1fferent7 ' o T Ty

Bec'n debriefing.. Emphasize - _ “Uhat were s some of the fee]1ngs we ta]ked
~ats itudes and feelings. e - -about?  How were they alike? How were they
S , . " - different? . How did it make you feel when

R = “'saraone femembered your favor1te p1ace7

SRS SN “Let's ta]koabout how we fe]t when we came -

o -, in here.. How do we- fee’ now? Is there’ any
B S SRR .« . = difference in the. feelina? If- so, what ﬁ
Ce S e , -caused the chango7 - T O




'Beé'ln S feedback (see S A L
1ossary) o S "I;d 11ke fo share with yOu my h1 and 10 for
- ' o 1£J.v»1»~;‘i e to lay. ‘ ,

If someone gives a h1 ‘with no" To, o "I'd 11ke for you to hhare your h1 s and 1o’ s.

gsk for a lo - and v1ce versa. Lo

C e

. &
~
k)

e
1
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e COMMUNICATION LaB . F'-< S TR LIV
o s- . FOR SECONDARY STUDENTS = ,,'.,;g;- U

y-’ﬁ_i;i;g::}$°ji .',Eirst Year - Second Group Meet1ng L o v

- o PR Boy - Girl Feelings o R = ;
.°' L j el s /( - : kS ‘ o g E oy a ) T o

B ﬁ'-OBJECTIVES

3[“,Nf . To enab]e the group members to feel mofe comfortable 1n talking aboutf*¢~””'
L v;feelings concerning the opposite sex. ' . R j

.. ;To examine some. behaviors that might make the gpposite sex e1ther

comfortable or uncomfortable ‘ v

,,NTo provide an opportunity to d1scover ‘common att1tudes anqpfeelinésffy R
--_among persons, regardless of. sex ., . . . ‘ S IR

' t?;f: ' COMMUNICATION SKILLS T0 BE EMPHASIZED
: | Act1ve‘iisten1ng i | |
e ,Express1ngﬁfeet1ngs E
MATERIALS NEEDED =~
Feeiing Chart . - -
Excused dbsence permits

~,GROUP FLOW CHART

,‘ 4

Notes to Leader _ o . Cdmments of Leader SECEENERE
I “'OBenibg Statement o "'.» "I've got someth1ng prepared f0r us to do, :
R . o " but 1f anyone. has- sbmething on his mind .that
L 3 o 7 he'd 1ike to br1ng up, let s go ahead w1th ,'-
'-‘that o , S e

.~wAIT?' ‘ ' , N
~ If no_one br1ngs up- a subJect say -
Cewe , , -‘"I thought it m1ght be fun for us to- find -
3 o R - ' fout we' re people. as we11 as: g1rls and boys

. . v '.f)




- ;D1V1de 1nto a group of boys and_ ,,ﬁ,“?Let s divide into two groups one of boys J ,
- .a-group- of girls. . Have girls R ,and one,of girls., Would the: girls forman

) ~ form an .inner circle &nd boys ~inner circle and the boys an outer- circle?
) ‘on outer circle.’ Girls”Will com- ; 'The-girls will complete a. sentence. stem,
Lo plete first stem. s _and the boys will-1istem. The statemen?’
R o e g*t'i _l the: girls w1ll complete is,. I don*t like
' w Co . -;“‘ : e S boys who SR . P
M ,_Leader reminds aroup to.respond..
- Reverse and reflect. -~ -~ - - "Now let's have the boys come to- the m1ddle s
. .. Encourage responding,. . -~ . _ . and reflect or- tell what they heard '
, DR . “Now let's have the boys complete the stem, T
L A L I I don t l1ke g1rls who e J‘, R
TN 2P TR AR
R G S '"Now let s move the girls to the mfddle and
. ‘Reverse’and reflect.. o let them tell what- they heard. :
- Encourage responding. ‘ H ¢ o ',
:{il;,_ SR . ‘ ‘ - "G1rls now complete the stem, E_l1ke boys S

A . who. - ---;--' -
Reverse and reflect. : . * ™he boys can new move to the middle and
_;rEncourage respond1ng ' reflect what. they heard -

, , L
. “Boys complete the stem I l1ke g_rls who -_-?-
" Reverse and reflect. ¥ "The girls. can now move to the_ middle and o
Encourage responding. - . tell what they heard
Material between dotted lines is. ® ) ?'
optional Leader should whtch time. L '
----- b--....../...._....--_.._......_".....--4...__---.._-@-
Leader might wish to refer to feel- - -"Now let's have the-girls talk about how'nt
™ ing wheel, o o feels_tggegq1rl a
':.Reversefbut do‘not'reflect. s “’a"The boys can now’ move to m1ddle and talk about
N - -~ how it feels to be a __JL o
 Fofip dyads of boys and girls. . "Now let's get into pairs of one boy and one_.
L o : ' girl. Let's sit quietly for a minute and -
think of an end1ng for this sentence stem, =
The kind of person I would l1ke to be is. .

Wait one-minute. - . . ' ' R ‘ T -
R T e "Now let S complete the stem w1th one speak-,-'
o .. . .. ing-and the other listening and. respond1ng
. Respond so the speaker will know you are

”ﬁ_ii . o hear1ng what he’ says.. -
'";*zszeyerse roles.. I ”,- iNow let s reverse and let our partners*-“
IR o .m0 .complete the statement, The kind of person
e LE : -~._[ would like tg_gg,ls - Z- -; e




.:Encourage 'eSPond1n9.7}:f (R

_ Form two groups of half boys and
’-half g1r1s o _,:.“35_ _.'

ST j,; Leader. should respond to meibers: by.
};;jfgfji;V using such:statements as; "How do
G ~you feel wher'a. person_is under=..
-standing, warm," etc. , towards you?“

S 'Ho “you feel-around we
Pt hese questions. can help clarify the -
.:9u‘;'.1 description of the kind of person the
S ztudent has stated he would like to-
e

Get into one b1g group and begin to

- —1process and debrief by drawing sim1-aﬂ.'~"

laritles and d1fferences, mak1ng e
sure noth1ng 1$ left hang1ng o

R

"'"fvaeader’ﬁay need-to'modeivhi/lo;p,:'nn

)

s s
. ye
y S

", *.our.partners,. and’ let.s ‘share what our

~0r'*How would you, feel. if {oukwere rich]?"?; | T
nown_people? » S

“Now let s get into two groups uith
~partner told us about the kind' of person
. he or she wou1d liEe to be.

“"Now let's" get into oﬂe group and talk
about what's' happened today.: - ‘What were -~ ..
the similarities?. What were® the differences?__;

‘Did a1l boys agree?” Did. all-girls agree?
Were boys and girls aTTFe in, any. way?

"How do you fee1 ‘now. as compared to how
you felt before the group’ R

- \.‘.

“Would Ehyone like to share h1/lo for , g
the group today?' R 4x -



e R T TN T e T R I T e

. COMMUNICATION LAB * '-._ el Bt LT
FOR SECONDARY STUDENTS . v o 75

S _ First Year ~ Third Group Meeting Eif:f‘
‘f*;:;;gi "‘ Some New Ways to Deal with Integratioq;
OBJECTIVES ;n{;‘f -;.i*71 L f:" o f_i,; e ?;A;i“;j}fi o
N B P U T T
o bécome aware of Feelings ~ - - w0 -
o T fact 1 tate’ ventiTation of feelings e ."_»f;“f,tEI' v
S To recognize indiv1dua1 oommonalities and differences _ ;-i'jid,'i ‘ﬁxflﬁ ":gi-f%;
g;; _':COMMUNICATION SKILLS T0BE STRESSED - T
N ;ﬁ.- 1- statements R B '_ '_ | fx
Identifyihg\and sharing feelings 'it\ | _ | |
L Hearing W1thout evaiuat%pg »,-j‘uf:'» flf"ii: o ;-";
':iMATERIALS NEEDED ; ;:1_ ;'{'fi,f_g'f i}fg; »?ij:j‘).af-f;;f”

. Excused absence permits

Optional
2 or 3

5f;fi: ;ajr;;GRoup FLOW. CHARF " % o <::j> I
‘}?;gifff.r;i‘i":_:i:%iﬁ_ X X ORIZ£>; JZE; l
*:,ﬁ"i N J£>¥ JZSb 4III’|

‘ ,‘Notes for Leader _:;% s Comments of Leader

3 —

»

' "I ve got something prepared for us. to do, o 5
“but if anyone has something on his.mind he' d ,
: ;like to bring up. let' s go aheadawith that
o 0 Wait" SRR f.v-; _,;z- A "Some of ‘us may have spent an’ or most of our :
S - A . - school years.in integrated schools. For others,
RN -}Leader may want to ask students tO:fv; integrated.schools may be a new experience.’
.. define "integration." . Any simple. - ‘* Whichever is the case, many of us have -
. . definition may help. Examples can - discovered the need to learn to deal with = .
..+ include. tonceptssuch as having. . - "some new situations. . Today I thought this
S u~’-d‘ffere"t reces. in SChOO] or "bUS~'.- -mlqht be qood time to talk about it, -
o lng " . - S

Pause.p oo T ' Lo ' ., ST LY

v It s extreme]y 1mportant to stress PR T N !‘!

- .- % ‘bellaviors here as'opposed-to opinions. v . .. S e

.~ 7 -For example,,“What is7it that some- P LR

.. @ . one does that you 1ike or dislike, .. -~ - . T oo T
Co or that causes you to feeT that way’"*,~¢ﬂ e Sl _2'° o .

ERIC e e SR T L




e

¢ .

ZQI»Choose the combination which is
- appropriate for your setting. If )
“you_have just a few members of an
... . ‘ethnic  group it would be appro-
.7 - priate to have some pairs and S
some_groups of three.

.:fgIt s 1mportant to use names 1n o
r.,ishar1n9~y- P T

o Watch here to see. that group members
~ .are sharing. feelingsﬂ For example
~if 'someone says,'?j* -I think t
?f=901ng to fight,Y ask’ how it makes . him
- feel.

.. go.to the original person for such
‘V,_clarification.,'; -

P

o faAgain use names in sharing e

‘iMaterial between dotted lines is
optional.

——<~--.--.-—-‘--—---——'

N Thvs segment is used when timc per-x
mits and when the/leaders f2el that .
~ the group may be able t. =isess - '
_negative: hehaviors and- turn them
.-« . around. Take the. pulse of your - = -,
s aroup. }
V;,tthis portion positively? Do not RELE

1
,\
)

- ﬁstudents tagether |
... Teader's choice) I feel - - -:=,
.0 “your partner(s) ‘what_he (they). has (have)
oL osaldy
7[’,gand reflecting

' They will be sharing what their°v{";;i': BRI
', partners said, but it is 1mportant to _ e

Leader should watch. time.] -

Can it (and you) handle - é:'

ihow we-can make
‘vely for us. -

g’races as. much as. p

;?f;and com._e e the sentence,Y{'
e.; .blank and white °

- black and brown - oo T Lo s
- hrown and white. LT Sl
hlack. hrown and.whlie '

in .the halls (or nafetenia
‘Reflect: to

- Take turns" completing the sentence ‘Q;iﬁ

. ULet's combine now to make groups of Slx !

- Let's’share with this group what our partner(s)
- has (have) said.. L
-Tisten for like feelings and feelings which !
’gare different N S

~As _people.share,. let's "

y're f';“"

0.

v . . ' \

ol "who has noticed’1ikenesses and d1fferences«>ff
. and would like to- share those7 Lo




se opt1on 1f th1s will leawv no -
time for what ‘ollowsm '

: The'<=ader aecrdes whizh group goes 'f,circle and everyone else make an -i;f"'?““
o First. You may'want to chooseawhe - ‘circle around-them.. Only the inner. chﬁk

5% verbal. : 7 .may talk. ‘The outer-circle must 1istmss.
) : ‘ .-, Inner c1rc1e completes this sentenc T
.. UAQ im the ‘stem wh1chever gro;p or feel . bad when someone black . £
o “ups is appropriate, using ethnic. - - .. .. brown - - - -, wa
8 ifupﬁs) other than theirown. . . . .. white - 1 3

nunurage responding. - ¥

- Let's- put ‘another group in the m1ddhm shic)

L 'U_ L o .first.group on the outside. First lex
. e .. .77 reflect what we've heard. Now let's
Sy R - the same sentence. ]

" Without changing places the outer grou k. -

fflects what they ve heard I 3

U

Repeat two or three t1mes as necess~

: ary for ‘number of ethnic groups . ’ »
' represented. If there are very .;ﬂg« S T
_ few of one:group it would be bast - " .. .~ - - oL ' %i
. for them to share in the whole group ' ' - S v =
S -and not be-in the center.. - . @
: I Ve = e e e meemom i m e m e E - - - (=
S Form one group here, S e "Let's all get together now. Think for a
ST S .7 -7 minute about this, then anyone who wants
' ~ ..can share his thoughts with the group.

I - ... " Think about, A time that I noticed that I
AT PN S . "was different from others was - - - -. h
/e e T “Think a55ut this and try to remembér how -
S/ Lo you felt. PR
: o Pause ' R ‘

‘ ' o ' -a-."Noﬁalet S share what we've. been thinking. 4
Everyone gets a chance if he wants . Let's: ‘1isten to what others are sayingﬁind o
" te. No pressure “should: be put on . -}r try to remember 1t '
“anyone to.participaté. Encourage TR o 3 ,
_each to speak for himself only. ~ « " . L -y e P
“No one should put-any value ((+) - - . " .. T T e e S
o - plus or (-) minus) on what any- - . T T e 8
“V‘;.-;;d_ -one. says. .Everygne' s contribut1on B R
¥ .+ should be accept d. o o ‘“_§' e _"]‘,' *
HENP . Process here by sec1ng who can res ;."Nho can: remember ‘what others have SaidW
'+ - member what. others have said. - Try- - What was alike? What was different?
R " to:.help them point out S1m11ar1 ies - MWhat can we do w1th ‘what we have hearc
B and d:fferenges b t\ today? Can you see ways that we might
g,4 ‘ r*~-,f.': .. use any of this- 1nformation to add- to
SR Emphas1ze commona11t1es where . our relat1onsh1ps? v ,
"-w{?possfble -L,pa e % : _,44455: _'” L : ‘
Debr1ef,§ See n1ossary and preced1ng "Nhat happened today’ ‘Nhere (how) d1d we
p¥ins.. fg 1nformat1on on debriefing,r start? “Where (how) did we finish> what
: *}ud1 1/10 T kingd§ ofﬁiﬁT"gs helped us alonc " wayt
PR L AT | " "What was.a hi. and 1o po1nt of this meeting
S IR T for yOU7" B L "




CE leﬂlﬂlICA'TON LAB _
mmDAR" STUDENT S B

Fﬁrst %earh- Fourth Group Meeting

Interactions ﬁtueen Stnlients and Teachers. S ﬂ“’ ;':T""

' OBJECTIVES | ‘ T
O To ident1fy the 'three part‘s (eg0 smzes) of individuals
| " To recognize ways of bringitg out ﬁne Adult so that a “declaring“

transaction wilz. oecur.“ . - T R o
mzomumcmou SKILLS TO BE EMEHASIZEDf o f e o
. “I-statements f?f . o . .7 e R S

Gathering, analyzing, app /1ng data to situation P;‘-'
MATERIALS NEEDED e '

Envelope containing two scripts for the rol

.“1Two rectangular posters with Person I and Person II printed on. them. :
- Two circles made, of posterboard with Parent, two: with Adult, and two\_
;with Child printed on- them Two arrows made of posterboard to help
4-indicate transactions oo o

"“L].-;An alternate could be one poster with circles representing Parent,
.Adult; and- Chitd of two;people Use pointer to showftransactions
.Pccurring _ . ; _ o
- ‘ Excused absence permits.
3 T : : I
- .'qGROUP FLow CHART o
. i Notes for Leader f‘ - ‘ _
- ’ tzLeaders should read. about role-play i“_“I ve,got something peepared for us to do, but
hy Jin Appendix I and three ego states' - if anyone has something on his mind that he'd
- in Appendix II befo.e begnnning - »:like to bring up, let's go ahead wwth ‘that.. .
‘ _ ﬁh o _f Lo ,:"f ' si‘“Approximately eight hours. of our day’ is ‘.;_‘
. 4)// =0 e spent at school. ‘During that time, we con- -
S R ~tinually interact (talk,. -communicate) with
L : G. " each other, Sometimes we agree with.each
é: Co sl LS00 % . cother and sometimes we:don't. - Ve may | - R
L P 00 find it éasy to talk to. each other or we . .
S nay not. P Lo




o |aiveer.
3 .f»with:the‘student

e student to start discu sion.
'jj'Script 2y

- |student.

- ‘lyou to define. 40 words for tomorrow. '
- |You think it is a "dumb" assignment. i

u"'?iment by sdying:

- - about five-minutes, or until a. trend

2

~ Jyou give me an 'F. L
Ecto do-it.") . A R

Process. | S 'ﬁ¥'~:"

teQOf the group Ieaders might
w play ahe teacher.; .

hiands out scripts for the G
i.aysitmtion. o :
crg You are an English

E hee in a Jjainior high school.

";jOne o¥ wour staidents ‘is unhappy -

ith aneassignment you- haye just
You get tnto a conflict>
You continually
ord should in talking to
BP: (Examp¥es: "You shouldn't
p-the -assignment’; " You should: |
to me that wa “) Allow

Your teacher has Just :aske

(Examples:: " You - could start an argu-
"I am not going to
do. that assignment. I.don't care if .

I am. not going

A leader should take group members who A
- . are participating in: role-play aside
to make sure. they understand scripts. L

You are a seventh grade '1 o
d

" the role-play.
—action.

Let's roie-piay'a situation :betweem a = - -
!ﬂ!l"““idftiké‘ﬁ,f.f.ih

teacher and:a student.
to participate’ '

P

.‘::';t_;,_ -:: o ﬂf—'_ .

L PR "Begin the rola-piiy

Leader ]ets roe; e—pTay 'go._on for

‘is_clear, ‘then stops it.

"C‘usﬂ r'f“f)ne describe wha
Shau” -

HERA e ﬂet‘
mwathing else be added’

[ S ‘k‘, ’ . - -
Give other group members a. general o b
. description of the situation-and be- \
" haviors they might 1ook for in rol : -
play- : ) /e .
. A . } . - . -
L T M is the studemt
SR & t/ and s tﬁedfaacher N
73'[_ " P /. Let's watch carefully what henpens during

Be'able 'to descrize the .
Have suggestions on-now “Te teacher
and student might change SO tremy. cawld come :
- . to. some understanding o

'“Let S stop the role-play at- this point.,

ff'ZB Y




o Leader 1ats role- pla,y partici'oants

debrief

D1 scuss*m c=f ego states invo‘l ved

ay rectangles and"efrcle'shahd |

. A ]

29

"'How did em of you - feel 1@ the mcher-
,rBTé'/sd:uﬁmE-role?

Cups 'you' noticed in the: mIe—play tine teacher

and . studentzwere -in.canflict with each.

- ‘other... He mften argie with azhers thecauise -

we do not hewe ‘enough “facts or dara from
the other peson to help. make 2 dmision.

"_'"I think dt “ts_helpful if we TewiTm that |
--all of ‘us hawe- three parts--Parems, Adult

use arrows to.show transactioms. -

(Or uses posters and pointer.) -

“Try to 41‘44- this; information mth-
o out appenr e to/Iecture 3

eliciting the desired information.

pro

»

‘v

"‘/ bﬁ\ tinz

i The -tude .t will

reb: g

o

: -and ehﬂd-avmich descﬂhe how we act,

- .Q.l"

N

. "Your parents, your baby brother or s*hster
‘have 'a Parent, Adult and Chilc.
. matter how old anyone:. is

.1t doesn’ t'. :

“ "The Parent can be ef ther judgmenta or

. caring about others. The Parent statements

which show judging include.such words as

o hould. and ought, Words: such as sr..ugtd,_.-,_
o naugﬁfx, -and r!?hculous a'so show z _ -

judgmental Parent.
- The: caring or- nurturmg Daymant’ mnaght Sxow

- corfcern or say "That.was -ell -doe . *

" The 'questiOn : "Nhy'?"' has beeh'}omiﬁtted"
. here because'it so c"ten brings the
. answer. "Because I want

to) instead of -

il

[ Bo

| 2

o . The Parent ego: state may- dommate
. the teacher part.

-4

"The Adu]t asks questmn- #=ing such wors
-as what, where, when and how
in.order to obtaln 17 hfﬁt‘lon “Rfter
persons have ‘inform&ior., they can dectide

. ~how the information wit" be ised.

'“"Thé' Chi7d may inclufe ar wgmt= Child or |
a natura® Child. -

“The adapted Chi"d it ome wne <01 1oms

- the 'dc's' and “don'ts: g€ >T: mother,
~father, teacher, etc. ~h= nE=aral chﬂd
-may ‘be fun, hapoy:or rese™lieow:,

: Some Ch<1d-statements are: Dk, ”'Tcm

-that, 'if adapt=d), or ‘0 w7sn,' 'l sant,’
- 'I don‘t .care,' 'When I gmow ap' (if
naturai), - The word wow might be used

/brﬁ'ca'refree, happy, .fu'n-1cw‘1'hg“(:h1_'1d; o

" Let's thmk back to' the roi=-i:iay. Can

someons 3 uS wrict part {Parent, AduTi,
£114) was most Iapor tant in Uescribzng
how the teacher behaved? W™ich one de~

~-scribed how the student peRavad?

33



30 .
.. ) ‘-3/
_ "what susgestimes could: you make to. change _
. the roles to bring out the Adult of the /- -
student and the teacher? ' PR

LAt this time. leader nrl it ask g %
these same students to fole-play L
the same situation aga'ln. g

T

*_ Process as before IR S

'Leader should watch time Perha s ‘ "Hould “two of you like to set wp, andther
students can role-play additio ,,,ro1e—p1ay situnion betwen ‘,a_.c'her'-
situations . Process after each st “jt nd lagett? -

) Y

"Let‘s talk amm: what has mappened toduy
Hho can tell us what we did? What did s
the -role-play situations inwolve? tht

are the_ three parts that describe our -
behaviors? How can you tell whether a
person is usTtTE his Chi'ld. Parent, or. Adult?

'Debmef : : . : “How did you feel about our meetinc todaﬁ
' - What t was'a hi’ and ‘what was a 1o pornt for _
' Leader might structure be gwnnn o you’f ‘ o , .

. .a hi and then .2 lo. Lo mwighT be

. less threatening or. destruct“ve if . S
- made by pointing out that you didn't o anT
L . . say something or recognize wmat some. ~ - o

., -«  oOnezwas-doing. (For exampr=: "My . = . 3
~lo was I didn't tell you tmat I o R
17sed the way you shared with us.") % e

-(:1'3
ol

PR
E
R
>
>




-

] PERSONT

. FOR-FOURTH G

' v

CMATERIALS - . [
e

PERSON 11 |-

Dianeter =120 -

L o
I L

‘Q'férrOws help to illustrate how each

P:ace Person I and Person 11 cardboard signs on floor first. --As you give -

. s=parate parts .lace that part under each sign - Person I and II. - This enables *

~..t= group members tc visualize more clsaply.the three parts. = As.you describe a -
. pa~z dlways point tc it. .The arrows- ave-not-to.be used until you begin des-

%z scrvbing how a teacher and student, etc. .are coimunicating with each other. Two

person .is involved in the transaction.

85




S U COMMUNICATION LAB -
R FOR SECONDARY ‘STUDENTS
| - First Year : Fifth Group Meeting

- Families SR

S oaamrves

e To enab]e the group members to be better able’ to discuss problems -
S B with their families TR P S S g

‘To give the group members an opportunity to ro]e-p]ay some situations e _?“4
“to see poss1ble alternate ways of- dealing with family problems o .

A-COMMENICRTION SKILLS T0 BE STRESSED
:atements ’{“ - '119;',',17_ ;..i: '.'A,' . _-‘ .; T :'{ii*ﬂifbi:
Re<mond1ng and . reflecting | | ” R o | o
MATEEZALS NEEDED o
£ . E*::used'absence permits
Soipts for. ro]e—play (see next page)

B ZROUP_FLOW CHART
XX Grpl

Notes for%der:- ST Cog&ents of Leader T

-Ooenang Stateme(t oo T "I ve got something piarned for us today, '
DR but if" anyone has -sometriny on his mind = .

-~ . “that he'd like to talk abou<, 1et s go. - -

7ﬁ.»3 ahead W1th that ' LT

) a

Hai=Iil . , - » S l.

For cvads. "{ *._'W l a '“Let s atl choose a partner, someone we-*ﬁ_
C o . Lo might like to know better or wou]d like -
to share something w1th :

“Let s think for a minute about our family, -
‘and then.complete this stem with - our .
13_‘partners.#x biggest prob]em‘gt.home is - -

SR C e

: 32 .




R ‘an th

57 If nothing happens. leader can
.S

 |you in the wrong direction" or get

3 3, AT
R v T == . 33 :
, Explain reverse and reflect - v "One of us wil] begin talking and the -
- if needed O U - . - - other will Tisten. . When the speaker- .
e et ;,._‘_”'3:*  finishes, the-1listener will reflect what

,‘ “!A .

ST -'s*,,'f* ‘reverse roles as speaker and Tistener. -

R}

| :sdhm'fpa‘groups;b%’six;‘,;?fﬁﬂf f‘“'f~ "Let S now get into ‘two groups and share

what our partner has told us. Before we-

SN e . begin sharing, let's remember to respond -
- See section in Rationale on com-- to each speaker to show that we are hear-.

munication skills for responding o ing ‘what they haVe to say._-

T -]
PR

R ¢ A during- the discussion, a situation »~”'fﬁ§<- S ';f”v ot
t3arises that would be: ‘good - to role- A T

. -play,- the leader'can .ask if the group -
" (of six) would like*to try it.- If so, Ce e R e T e
" have the group member who brought they . ~ . - T Lo

- . situation up give some" background.. . . O T s

" Members will then decide who will take TUR W
- what_rolés; encourage the member not R
_to play himseif If no one wants == =

~ his situation role-played, the ]eader IR v,;l o C B A_";5}=f; -
© . can ask the: members to think of _'p;:ﬁ_ . e _5‘ “"Aaﬁ ,',‘{f;l__v.‘

i “Can someene come up with an example of a

‘| Your father (or-mother) and you -
‘havehad numerous arguments about

your -hair.or your clothes. You're R S -
about to leave for school and one f,;w_' L . L
o of your. parents says it -~ S L :
- [Your: mpther (or father) has stated . -Af_ e ;ﬁ'
~.{on severa) .occasions that she/he’ ; - o

disapproves of some of your friends. ) R o L |
She has given no specific reasons, T S IR gy
but has said that they might "lead o o N ST

|you ‘in trouble.’ You. have: beeL

"+ |asked by one of these friends~to .~ R o .
. |spend the weekend at.his/her home. - | S o N
. |You.are about ﬂb ask your parent(s) : o - . 8
i“"“to go and st -
f'ﬁ,You ve Just asked your- parents to e
2}l go somewhére. add they have consented, _ R
- i but they tell you to be: home by 9: 0.} S {
“ % You know that your friends-will be " T
B ;istaying until 11:00. " Try to con- I B L B
., vince your parents to 1et you stay | . - R . E
Lunti1 11:00 b .M, b T e

- he’ hearshis partner say; .We will then .

Ce IR , conversation or argument that you had with_,sﬂ
o ;-Taik about role-play See?nOteS-in- --someoné . in your family that you wouldn t
T Appendix Lo o mind, sharing with us? -



. Reverse.

’:'After situations have been Seté
S dn small groups, form one: la_ e
~ - ‘group. . ,

. After each role-play situ :
- -process ‘and debrief the si uation. = .
~.+Be sure to ask each person ‘the - .

feelings he had while 1n th role._ '

E ".:.’:- ._ : P \
_ Role- -play second group 51tuation '
. using same.  procedure.
o to process each role play

A Leader should try to relate out- -
- comes to previous meeting on T.A.

If time Eermits, replay -the situa--

\.\-

Rémember

-~
v, .

wle Yo

TN

n Divide into two groups and fish-
‘bowl.
:to stem given by leader

Inside group will respond¢

.

: _"what pos1tions

. ;',Adult, or. Chl]d’ -
tion, asking the _person who brought . ?
up- the problem to play hi self, - If -

';',fit is replayed, _brocess a before.3_vm

v."

"Now that we . have our 51tuation in mind

,.é_dlet s get into.one:large group SO that we L
r;ican present our situations S

"Now let s talk about what happened.r

How 1-;k?
did you feel playing your role? What -~

" . thoughts were .running. through your mind? L

Has this helped you in dealing Wlth the -

"T_uation?

,¢id each member take?
‘Were they communicatinq as Ecrent.

13

" Now Tet! s play the other group s situation
- as we. d1d the first.

' '"Let s have every other person pull to the

middle and.form an inner circle. The out-
side circle will listen while the inner

- ¢ircle ‘complétes ‘the .statement, The things

" that I\want that m ~1parents'generation

FENA

;l§3€3 -h;'}t;J 1:c

.., Something I o
Sy (or The w;ys‘dy family and I are alike are .
. Move- 1nto one’ group and continue L o o
u_d1scussion e . . S vLet's get into one big group. .
o IR IR ST anything anyone would 1ike to add? - what}"'

, happéned today? ‘What are some of the:

doesn't are - - - or, Some ways-1'm .

' D'different fr0m _y,parents are - - - -) '"‘;1i

-i"Now let S. have the outer circle come to’ v
)the—middle and have the inner circle move - °

outside and act as .observers. The new -
inner group uill complete the statement, .
‘1ike about _y.family ig = « =

- - 'r'"';.

Is there

things we've been talking about? -Were
there any ‘similar ideas? ‘Were: there any
different ideas?

"Let's talk about what happened when we acted
some situations .out. - What were some of the
feelings we_felt and ta [ked about? How cadn~

: you use th]s information with your f 1ly?

qT"Nhere are we now? Nhat are some feelings :
~.that we have now? Would anybody 1ike to.
' share a h1/10 for today s session?“ '



COHMUNICATION LAB {f*?”fai.:’-i"v
FOR SECONDARY STUDENTS |

tigfgrffﬁfpp'uy-”fo 5 First Year - Finai Group Meeting

Sharing

v'»'

| :fqi. To express feeiings ‘ff'”< . ';,.-_*.;l_ :i, e i 7'5 ’ e S
To deai with separation (if appropriate) ~ ir~}fi:,.i:- S

."..' To evaIuate ‘the group experience - '_ b .

uyf-To think about transfer of Iearning from the group to other situations ;;;:.:

o COMMUNICATION SKILLS T0-BE EMPHASIZED

¥

I statement S .-'j? S ?'i R f_ s
S : Active Iistening - ) | | e | , _
(o : MATERIALS NEEDED ." ,%J E R -fa=> L s -
. Leaders notes from prev1ous meetings (see Appendix III) ‘ " .
Excused absenee pennits ."iffl- - '?1'.”U.f' - . - f: o 2;E?f
ﬂptionai si s e T o

c GROUP ELow ouagn 2

Notes for Leader . . Comments of Leader - . . s
N The ledder needs to be "heads up" B L
‘during this. last session so that o LT S ;
- he- can be aware of any separation SRR : : R W e
-anxiety that. the group or:any . S o - :

', individual is experiencing This. ' S ' e

e -anxiety may be openly expressed ' ‘ e S

. but is more apt to be manifested

S by the group's gettﬁng off task ; S L

-»." . ..+ orby not wanting to ‘do-anything. - o S

' ’ “ Not only should the'leader be’ e S

' sensitive as toiwhere the group - . - L

is, but alse sensitive.as to where i~

his own’ feeiings arg as regards R s

separation To opgn, the aroup - e L o

~is,in one’ Iarqe cireie.« - R R R LT

: -j; T o 1.39,14' - s L . A ) o o AN

- 35
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U F 3 '{It S 1mportant that the leaders have "Today is our last meeting Let S think
T '“-'kept notes on ‘the first ﬁave ses= for a little while about our last" flve g

o - .sion. ‘They need to mention some =~ . meetings. Let's -clese our-eyes. and try - L
-, " specific¢ information about each - to remember thkese sessions. Think about - L
- meeting but W1thout mentioning - the first time .we met. We talked about '
S ‘w--any names o o _ == = =, Do you.remember “how- youfelt -
ey o ‘A' ;T.f_~ v';" " that f1rst time? - Was .there something//
T N sﬁ you learned that day or something yo R
= _ : . o .7 . ! became aware of again that you would ST
L e * . like to share with the group in-a m1nute7 s
*1.~,j¢‘,: ";',f};*- 3 :'U' L “Try to file that thought and now let's e
) ' - ‘ ' T ~ think about- qur isecond. meeting: dur1ng % -
ST éﬁhe leader will rev1ew al] five " * . which we expressed boy and’ girl fee11ngs. _ :
meetings and each time ask 1) How * " He. ta]ked about -j- e P T
did. you feel?. 2) What did you learn v o e e T
or become aware of aga1n? o -"_j “'T- fs:sz": RS A
- After a]] ffve ses51ons have been e "Does anyone Want to share apythlng he ﬁ_-
L reV1ewed, leader cont1nues A thought of as we rev1ewed our last f1ve
’ ' " sess1ons7 T S :
; : 3-vLeader should note wh1ch ses51ons ane " o T T S
- v-vfmentioned and whch are not - TR L
7 ,If it seems appRJpr'iate, an 1nmed1-. o e A
- ‘ate processing might be used here - = . R I
_especia]ly if it can be used incident- E I T
S ally . Example: "I notice we are L T
"~ - using I- statements" or-"We are talk- .. - . 5 T D
' “ . .ing not only about’what we did but ST L e s
also -about- “how. ‘we felt P T ST e e e e
»Leader, aga1n “heads up," needs to B AT . »]_gé',\\gf-;; RS
think about whether the group is . ST e et
_into ‘this experience.. If they are: o T
- gettlng off task or are doing noth- . ST R T LR
_ ing, he might want to go into this "~ . . Sl P
- structure. Otherwise continue with <l T em s S e
jplan fo]lowing this 1nsert T e e s e T T
o jHopefully, students haye- learned to "Let S put every other chair 1nto an inner .
'ﬂrespond to each other. : - circle; Remember, the outer circle distens:
‘ S ' A . The inner circle will complete- thisastem,u-
SO ‘/ e A },A. : 0ne~t1me when I moved Y felt - -‘~_3, o
. £ .
*»;Groups change places aad 1nner qroup - Now the outside group 1s to move 1nside;%@’."
reflects o T S -.énd refleek what they 've heard, '
»,ff S AU 'Now the 1ns1de group’ yIlR/complete this S
oo oo e s o stem, One time when. a w%ekend with friends-_“ﬁ
. o : R ended I fe1t - - -1 j“@ ; : b
o _— g R S T A .
. . . : . S [RE = [ S - A




-}; group reflects

R ternative within the; dotted Tines)
. are’ not needed, he can’ omit them and
‘‘move on,. w1th the group in one " largef,

' circle o ST :'.~' l

- Responding is important here

*_ Processiing and debriefing. -

Proups chanoe places. New 1nside. .

One large group formed

If the leader decides that the stems.
~about moving day and“weekend (the al--

\' : ,'ul

, -

. -

o .'. . v, S A

w0

- .“v‘

“The leader can use hlS discretion

" about asking students to think about

and answer - these questions: What

- kind of persrn did I think you were
that first day?";. "How do I see you: -

'-now?“

-Hcpefully, studento w1ll talk about
- .communication skills and the transfer
. Qof th1s learning to other situations._

w

- “Let 3 form one group now. and talk about : S\ﬁ~
" the feelings we've -been expressing. Hhat L
.-are the similarities and/or the differences -

“ " of these- feelings when compared with our
L _'feelings of today? :

."Let s spend some . time talking about our i
'feelings about this group experience. We' ll'

* do-this- by completing several stems.
‘remember to respond to each other. - If 1

-had another opportunity’ to be in a T

' communicatiOn group,vjipf - == T

‘.-

o '“I th1nk communication groups would be s

mproved if - === .f-‘,jf '

"i‘f

R § 4 made me feel good when somebne else

'!, in the group - -‘-‘-; :

"It made me feel gpod when I - - -'-.

bpi“Now let's talk about what we've been s

doing.. -What's" Happened today? How was
today different from our other meetings? .

. -How .do we feel now? What were our feelings
.. at at the beginning’ of today's meeting? ‘What.
‘were our. feelings at- the beginning of Our

first meeting? P ” .-Aj‘_=

S T
Yo

“What can I do w1th what I ve learned in-
these six weeks? How have I practiced

':what I've learned?

: ”"what are our” hi/lo feelings of today?
of entire 51x weeks?" C
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' w111 vary with each school. situation. :

 COMMUNICATION LA '1{3f~‘ e e
FOR SECONDARY STUDENTS & =

Second Year - First Group Meeting‘.“

Rl

OBJECTIVES o } o
;: To begin bui]ding trust to fachitate openness -;g?l..y

IR T° deVE]OP a vocabulary of feelings L .;ﬂ:';’iﬁiﬂf‘ L

COMMUNICATION SKILLS TO BE EMPHASIZED

~ First person I- statements when sharing‘
Refiecting and responding

MATERIALS NEEDED . .
Sheets of‘paper, approximately 5" X 8"

Pins : S

. Fee]ing Chart (See Samp]e on page 20 A 1arger copy5Cou1d be;dispiayed R
. on the wall.) - N

Four siips of paper with the four ways of responding written on them
(See exp]anation of responding in text )

Excused absence permits | ) . | o L
| GROUPfFLON CHART R o R R f._;:~;?;;;:;
: _— "EI’i ‘ JZS;.plfix p ) . _ ‘ e

— X X
b Notes for Leader

'Begin meeting with discu551on of
- "housekeeping ‘rules." These rules

"Before we start our meeting today, there .
are a few things ['d. lige to mention. :
You'1ll come: directly here without going
to class first; you'll sign an excused
- absence'pennit that we'll give to yoar - "
- L, S - teacher to let him/her krow you've'beéen-here, ..
Leader stresses this. = = = There's rea]ly only one rule that we have = -
. . , S o 70 - and that is, if we talk about an 1ndividua1
_4§3f(inc1ud1ng any %tudent or teacher) he must -
. be 'in ‘the" roqp - S

LI

v .



; 4
-4

”‘1f; Leader may ask for questions

a-jiGive each student a sheet of paper |
o ?d penc11 Co-]eaders participate
-also. o

v
o p‘

,}' .‘

v

et s write some' things on. this sheet

1:;o, paper that:will help. us .get to. know -

each other better. ~In the middle of tha:n o
‘sheet, let's print our first name'(pause).

"'a_n the top.:1eft-hand corner let's write

ifLeader shou]d make sure fee]ing chart

is displayed to hélp members identify'

':11,_/ fee]ings

";Pass out piOS;-g

L
. e

Qu’_'Eorm dyads and then a]]ow a min te
o \ or 'S0 ‘to get better acquainted ’_

G]VE sentence stem for 6£rtners tp
v respond to us1ng answer ‘on lower -
, right hand corner of nametag. ,

E
.

?.this sentence.
~ /.In the.top right<corner, let's write -

: “our partner and also tell h
~ this feeling.

ur favorite food. In the bottom left-.

and corner write a word ‘that describes.

us. For . example, how would. you - fi]] in
*Right now I am =~

something we. 1ike to do--our hobby.- In N
the. lower right=hand corner Tet's write - .
‘a fee1ing<that 'we_sometimes. have. Perhaps =
you'd Tike to Took at thi§ (point to' = "«

- feeling. chart) to he]p you: identify some -
- fee1ings.,.ﬁ .

"Now let's pin th1s paper on: us.-. After ."

' " we've done this, let's silently wa]k

around, the room reading everyone's’ paper

F When you re finished stand sti]]

" "Now let' s choose someone in the room we

don't know wel1~--perhaps - some word on a ~,-?
name tag was particu]arly interesting.

‘7. Let 's share why we chose our partner as. we did.

~—

"Let S share w1th our partner more about. . o
our hobby, or ‘the: word chosen to describe :

~_ourselves. .

. I -

:”f"Now Tet’ S think about A fee]1ng 1 sometimes

have is ----. Let's share this-feeling with K
(Hm what causes
One .of “us will: begin sharing

while the-other person 1istens. . Then the

| ‘“}listeaer will. repeat what he's heard. Then,.

'fRefiect and“reVerseg_'

L ?:Fonn two groups of six with a co-
~-,1eader in each group

'ijl . f_Explain_nesponding. -

-;5gAfter sharing is comp]eted pr'.
_._what s happened ‘

. we'll changé roles.
~ the listener and: the iiStener w1]] become .
~ the speaker., R , .

rgeach other.

E for c]arification or .

'The speaker will become'ﬁ-

""Now let s form two groups and share what e
. we have -learned about our partner.”

Before

we begin, let's’ remember to respond to .- . .

There: are many ways, of respond- -

‘We can’ add something ‘to the statement, -
ask-a question

t repeat 1t. :

ing.,
restate it in another way,

_ _."who -can remember Lhat s. been sa1d? Were o
A_-any of the 51tuations 51m1]ar?

what uere

T ) __.» -



'*jﬂGive observer s11

'ffForm tr1ads

of paper w1th four
types -of responding,writtng47 1t

. :.ﬁf some - of the fee11ngs that'have been

“which fee]?ﬁgs?

{ ]"Let s get into groups of three. One i
‘person will speak, one will listen, and.
.. the th1rd person will be the observer. .

. Ways of - responding

N -d

Y-Adding to st‘tements by sharing
-one's own feelings and- experiences
Questioning: orvclarif1cation or.

. further data :
Restating 1? d1fferent words C

.. Repeating

© o Co-T leaders f]o t From group to. group

to see -that no| one spends too much-
.time in.each role. Make sure every~
~one gets a chance to be in each role.
The paper w#h types of respond1ng
- s passed .on to each observer., o

" V,iForm one 1ar e group and begin _
' processing. fEmphas1ze facts,: content;
and/or techn ques. e .

-

: ‘Beg1n debrieffing. Empha512e |
g iatt1tudes a d fee11ngs '

Beg1n hi/lo feedback (see qlossary)
Ask members| to give hi/lo0.." Be sure’
to ask them for-a lo if one isn’ t
.giVen'—_anc v1ce versa, - :

. d1fference?

Y

talked about? ~MWere jany of the feelings.
#imilar? Can you remember who expressed

The person who 'is obserying will check.

-.|0n the way that the listener responds .
| to the. speaker. The -observer can also.. -~ .
‘add anything that the listener might - 7. (L

have 1eft out 1n respond1ng to the speaker. 3,;‘

"Now for those of us who are speakers,

~|let's complete this “statement A feeling
—that I have that I sometimes cover up .

.. -Js, ====7""When the speaker is finished,
. YMe listener will respond. - _After the. R

listener bas: responddq,the ‘bbserver

~fw111 explain the. way(s) the Tistener o

responded »'\ _ ey

.“when we f1n1sh iet's change places so another'

person will be the listerfer, the observer ™ -

- and- the speaker. Each speaker will comp]ete -
_-the same stem S . _

,"Now let s form -one group and ta]k about
‘what . happened in our groups of - three, uow

were we- responding? What .else has:

. “happened’ today? What' were some of the
~other things we ve do ne? - '

 How did you feel when you f1rst came
~.in here? How do you feel now? -Are the

feelings. different? Nhat caused the

/

"I'd Tike to share w1th you my hi and Io'7*
for today I'd Vike for you - to- share .

-your hl and To w1th us.




-~ the sheet marked Bogs are to the boys
' _' the g1r1s N

COMMUNICITION LAB

FOR SECONDARY
Second Year -Second

| e s Boy and Gir]
’ 5

OBJECTIVES ﬁ_': ,f - :;_‘;_,-3 -

To express thoughts that are 1n'd1sagreement

'L';_} To 1de"t1fy and express fee11n§s-':'

COMMUNICATION SKILLS TO BE EMPHKSIZED
Act1ve 11sten1ng -

Negot1at1ng d1fferences |

___“\,,;\u\.\.r-/w

MATERIALS NEZDED 'ff.1'~ - \

e

: 'wr1te
: on eac Slde of" fo1d

;~xTwo cop1es of 11st of professions and act1v1t1es as described 1n text B
~f12“jPenc1ls ' ' | | |

o ‘;;'fExcused absence perm1ts

GROUP FLOW CHART

STUDENTS e
GrouprMeeting |
Fee11ngs o

A

i 5f-j§bf§?fj,?5ﬂf'

o . B LI TR S

S .Two sheets of typ1ng paper folded 1engthW1se down the center. On' one sheet L
: S are on ‘each. side of ‘the: fo1d “on other sheet, write Girls are ‘.9,.

RO

Comments of Leader

: Notes for Leader .

Leader shou1d wa1t m1nute to see
Hf anyone wants . to, ring up a top1c.'

If someone brings uUp a -subject, discuss
that, otherwise, continue w1th p1an._‘~
Leader exp1a1ns structure and. gives

G*'Ts are to ~.
1 46

and thé sheet mar

e

ahead with that. R

metts d1v1de 1nto two groups; one of

boys and -one of g1rls and each’ group. .

- .-select a recorder.’ In three minutes -

“write as many answers as you can think
-of 'to complete the sentence B Boys are

\ s o R e
. To 11sten to peop]e with whom\oneadisagrees S U BT

-zd"I have someth1ng prepared for us to do.~fffﬁi
;- but if anyone ‘has someth1nq on’ his m1nd e
- that he'd like to bring up. 1et s go S

S (for boys) and Girls are (for gifT;Y.sa_}‘;‘”



§5 N . . " -
ST . v - . . : Yo,

G After three minutes the leader o
should call time. . o ST e g
L e s = Now let s exchange papers and on. the f

RET ]niQij.--‘i. ' -'A_ﬂ R .=;“ “other- half of ‘the paper, in three - _
Cote e T e et L minutes, 1ist answers to B 0ys are (for s
4. >: - 0 e girls) and Girls are (for boys). Let's - -
‘é;m“'”: Ce s e T don't Took at the otl qther side of the - - ::
BN ,"' R ~t-.:"f,;»t .3" RS jpaper yet We willscompare ina minute.;.f‘ﬁ"
= After tﬁree minutes, leader calls L "Let s return the sheet marked Boys are .
U t1me N © ..t P to the boys and txe sheet marked Girls
IR , e el ;- are to the.girls. Now let‘s unfold -

‘ - ;’..= ".the paper ‘and. compare “he lists. First
' R S  let's scratch through zhe words that are
Let the students decide whether a word identical on each list. Jf the remaining '
,has ‘morz a positive of negative-feel- words, decide whether =ace word is a -

ing.. Some groups may “think - thin is - positive or negative werd :iet's put a
a negative word, bu: other groups v - -plus“by the positive wcres and.-a’ minus by
W might consider thir a positive wokd. . the negative words. - PRAN |
.{:}_a, Hesp students point out similarities "Now let s count the’plu=as and'minuses'_7ﬂi

and differences. . Cantinue examlna- ~+» and compare. Did the giris aive themselves i

. tion and comparison.. If inter- " more pluses than the. boys gave the girls? o
change .develops between the groups, etc, o o C
let it continue as -ong as .Jt's - ' * e T
~_profitable. -Encourage. students to’ ©  "Let's exchange papers aga1n so that we ll L
- speak one-at a ‘time. - Leader. can - :: - ‘know what the other group wrote. Let's’ o
--model active listening and can.even. - 7-share pur. findinqs w1th the whole qroup.
.7 . . ask’a student if he can tell when! R o e
“+ 7 apother student'is. listening (only . 'l,--* - ~_'- _g;: ' ‘,*'zi,.’ e
4 if it seems: appropriate) Don to T e
A 1nterrupt flow . - R O '_., g R
Pass out ]lSt of profe551ons and " = "We have ancther, actiV1ty Aqain the B
act1v1t1es - one list to a group. ' boys will work together. and the girls -
B . will work todgether. You'll notiZe we
Coe e ’ C e have a list of profess10ns and act1v1ties.
B AR ’ -+ Each group. is to decide whether the pro-

Toe s o fession or act1v1ty is for maies only, o .
T P e - females only, or for bgth. Flace a check : -
: 2ot in the appropriate column. S
When f1ve minutes has elapsed ' .

e
.

CRAT call time
*‘. Leader explains structure." L "To compare these lists, let's use the o
. . fishbowl technique plus_a couple of extra
Let the boys in the inner circle and chairs in. the inner circle. Let's have - ...
~and ‘then the girls (or vice versa) - .’ half the boys and half the girls’ (we 1 ‘«”;*
D) explain how they. decided- on the checks. need: volunteers) in. the -inner circ
tgri' .-By.uSing this- structure, there is. :-,;They 11 be the speakers.and will t lk about
- .epportunity for -the inner circle to pﬁ’their lists. "The rest of us will listen,
be: balanced: between.the sexes. Let, but any of the outside circle may join the

-as long as: he is imyotved in discuss- f-chairs.f'Afte nishing'that person should

" ing or. responding. This technique may return to the oster circle. Now, let s hear *
- be- disruptive, but it can be very. - v.abOut.the-llstS~ R :

l c0nstructive. Leader should help the o e s

:7 ~the newcomer (in empty- chair) remain.  discussion by: itting in,one of the empty

P




~ 'students. become aware‘of:their,biaSes
. by-expressing his own, if it seems":
appropriate. " Encourage I-statements,
- expression of feelingsz and responding.
. When this comparison has' continued- Ly
~as long as it seems profitabie, the S .
leader gives another.set. of instructions... ’
The empty chair techn1que can be con-. -
tinued or .discontinued at Teaders'
discretion. ..Continue to encourage - ‘ i o '
o respond1ng ' . - ,"Now the boys w111 form. an inner c1rc1e _
o ' ' ~ while the 3irls sit on the outside and
/o It s reany imnaterial as- to whether . Tisten. The boys will complete the stem,"
C ys or. girls go to the ‘inner c1rc1e._"1 would I1ke g1rls to see me as -==--.
first. 'The leader may want to: put '
tha most verbal group inside first. f».;"NOW the girls will come -inside and f1r5t
- .reflect what they heard and then complete
o - , . . - the stem, I would 11ke boys to see me
B I o ... as s e
i Give the, boys an opportun1ty to . “Let S. fgnm one 1arge c1rc1e and- ta]k
(T,&" reflect and then get the group into - abo0t'what we've done today.: yﬁgg_g;
: ;?q,/ one large circle for process1ng - happening? How did you feel when someone’
LN and debr1ef1ng S - disagreed with you?. Were you listening in

- the same way:when you‘knew the speaker- d1$~ e

. agreed with you? Cou]d you. tell whether
" - someone was 11sten1ng to you? Did you find
_yourdelf working on an answer rather than
S T , . =~ really listening and trying to unders*and
R = L how the other person was thinkirg ana .
' - 7eeling? Did you discover-anything new
~ about yourseTf today? ' How did you feel
when you came. in -here today? How do you. . ;
- . : feel now? What was your hi —e'T"hg of the .
f ] T ' - “hour? Your To? " L

o

o

28 9,
Q




-;f;dahcef-}'

g mus1cian
”art1st B
'astrqnaut"ﬁ

, teacher

- principal -

cpunselér“"'
“doftor -
~_pharmacist -

:.-nurse‘:'

'j:medica1 technician _z:

S awyer

':eng1negr,"

hair dfessér

“'A‘barbeh~ e

;:~$%0Yé mahagar
f;élespeﬁson
legislator -

'~;psy¢hplogist
police

, firefjghtér"

g dhémist_

“‘physicisf

A

(=,

“jﬁf”Navy -
Amy -

: :A1r Fdeé -

*c1v111an air_v
' seWing

© cooking

: tenm S

 'basketba11
..59ccer -
_swimmeh

:~handbé11

'foré§t7réﬁgeh o

':§?c1a1 workerf?”

Marines

| Cbaéeruard'

p110t ;

patrol

football .

. -

_ banker

.'stock brzrer e
,architecL T

phi]osoz,_ g .
'5iapth50pglogis% S

QAMa1é4:'i

|Femate

.|Both

.'45_,ﬁ5



. _;_'a;i.}?;:fgxfl' COMMUNICATION LAB L e
o e S e FOR SECONDARY STUDENTS ' ﬁ_r"” f’-_ SR f_fﬁv;‘l”
J Second Year -.Th1rd Group Meeting S {;
N ‘ 'f, _ A.’Lri'? . ‘1 Exam1n1ng Strengths o :i
oOBJELTIVES - o .

.o thtnk about strengths
To exam1ne one's. own strengths L
T decide wh1ch ones are 1mportant to each

To realize 1t s okay to communicate good fee11ngs about strengths

o o b
o -COMMUNICATION SKILLS TO BE EMPHASIZED .'_ o 1; o ﬁ?ﬁ e
f 1= statement and avo1dance of use of third person :
Active 11sten1ng i.' ' j' S

;MATERIALS NEEDED

o o oaper 4 :
'nE::used absenée‘permitsf"

‘GROUP FLOW CHART

\
Notes fon-Leader"*> s ':37 Comments of Leader » i_f*. T
o » _."I have somethinq preparéd for us to- do. .
. ;-gbut if anyene has’ something on- h1s mind that
. ™ he'd 1ike to brinq up. Tet's go ahead with 2
o :The 1eader br1ngs w1th him the two "f."Last time we were taIkJng about how we"d

.~ 'copies each of the following stems . .. like boys: (or.gir1s)4to see us. -If this -
.- which have been written on separate - is the way you'd 1ike to.be seen,’ it must
" strips of paper-and folded. He lets be something you “think it's. good to be.

.~ the student draw a ‘stem. =~ (Be sure Today let's carry this idea a step further._ -
. the stems are numbered )  I'd Tike for each of you to draw one of - = . |
L . these pieces of paper.  Let's read the. paper= 2

: 1. Someth1ng I'can do by myse]f ~ s11ent1y and - thinklabout it for‘a moment.-v.c_"

that I fee1 good ab0ut R a A
S 5() S e T




2

e Somethjng,ifamfproudfof-:, |

L YT

N

- «'3i Something I was’ afraid to do B

but I d1d anyway /‘

L

.".'4. A time I needed he1P :
2 ‘and asked for it B
5. B-difficult decision I made

. ;v*j{-_'6. -I-helped ‘Someone do something

they couldn t do

g

7. A t1me all my friends decided

| "‘»Seven sets of steis. are. included

- .- sure two of each stem are dis-
-tributed. .
number present, just add the extra
person to one of the pairs (formed .
by matching the numbers of the top1cs)

fgwhen everyone has had a chance to be
.+ ~both7a listener and & ;peaker, the -
. leader explains structure:for next

.. mately equal nunbers are needed;
- however, pairs

. one th1ng and I decided anbther

o

-

“The leader .will: count the number ‘
‘present and use only .as many as he
needs for each to have, one.abeing _

If there's s an odd

activity. Two groups of approxi-._j

should hot be s p—, L
-If thtve are two co-l aders,‘

511

arated

the 2's are a pair.-and ‘so on.
-~ us” will have the same number.-

j"Now let's form two groups o
2,3, .& 4 form one group; - :
" ‘and numbers 5, 6, & 7 form another group. .
- 'Each person W11] now share. with his group :

L 47
T

)

" Now 1et s form pairs according to the L

The 1's are-a- pair

Both of
One of ys

.our partner what our .

number ofi. your paper.

will start. and tell .
topic ‘remiRds us’ of--sometbing that.ye

'; don't mind sharing later with the entire :
group.

“The 1istener will ‘repeat what he s

heard. Then we'll change roles

3'?ﬁg'Ref1ect and FEVEPSe.‘a. . o _'

Everyone who .
has: the numbers 1,

what he heard his partner say. o
. N



o
Yo ‘
RN s Y .
% * N . o
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3

N

4

_Go'intojineout«circle.

. Encourage response.

- ‘Q\?‘?r"ief;f.fj e

gyl_ shou]d be in each group. A

Encourage reSponding. ar”

B

“To encourage active ]istening, this
‘listening exercise can be highly -
structured as explained.  If the

. leader doesn't want that much struc-.-

- . ture; he may mere]y emphasize res- -
e ponding B S

After this: portion, the 1eader shouid
.process what s-been going on. The
structure 1s st111 two separate groups.

oL B T
. . - ot

. '.4
Leader encourages responding

Reverse.- «

Fe

Process Seek I- statements during

proces51ng

| Aiearning to do better?

_-t"Now let's. a11 get together with ‘one- of our
- groups sitting in a small.circle in the

- ‘center of the room and the other group sit-"
... ting around: the outside. - The inside group

"l thn anothnr stem or us to think about.
Let's think quietly for a minute. -

- Something that I don't do well, but am
o 1earning to do better is m——— T ,

*,"Anyone may comp]ete the Stem. Then 1et s

‘have anyone.else in the. group to respond. .
saying I heard 0u say.---<-(and repeat .

. what you - heard) an “then add and I feel .:;

ithis way about what you said =-<-, o

""Let s see what S been said Can anyone
- remember- some of the things that we said?"

‘How did we “feel when someone remembered ,'

, - what_we 'said? Are there any similarities
. oor differences in what we've heard? How

did we  feel ta]king about something

-

-will be ‘the talkers and will complete the:
stem, Something that someone did for me
that made ‘me feeT. good Was-~===.: Those‘on

ﬁ out51de e will~ 1 sten., LT

'"Now the outside group fs to move inside .
and. see how much they. can remember of what
they ve Just heard - -

"Now the new inS1de group wiii compieté‘tﬁise’
stem” I admire (look u up to) peop]e who----

MLet's give the outside- group- a chance to
’repeat what ‘they've heard ' s

f"ﬂbw let's. get 1nto one 1arge group and ta1k

- about what we've been doing today What's -
happendd’ What have we done? " Of- all the
things we've talked aboyt today--you could

- call them strengths or skills--which:are the .

.most important. to you? How do we  feel about

~our- own skills and strengths?. How can I let
someone know I want to hear about his

’ !strengths?- What are some other ways to use..
~ this strength? | What is keeping me\from

;. e, . .
IR TN R R )

L _using my. . strenqths to the fullest? .
| .‘j"Let s ta]k about our h1/10 feeiings of today"

<
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:;LOBJECTIVES

.' Scr1pt=for role playing :

 GROUP FLOW CHART *___ R
:' "EI"_h=f. : . BREA ,
' o o Optional > !

“A,:ff:f"' . COMMUNICATION LAB ﬁ*‘j" R
"¢ FOR SECONDARY STUDENTS - . =~~~ -

“ Second Year - Four\h Group- Meeting

An Awareness of Similarities and: Differences =

\ .

" To allow and fac1litate an expression and awareness of ind1vidual and
cuﬂtural d1fferences and commonalities " .

ﬁ.: To utilize role playing as a problem solving technlque
'i LCOMMUNICATION SKILLS ‘TO BE EMPHASIZED _ : . o .
4I statements 'fi',n“ ' 7ﬁ,i ‘ L_Vﬁ?usi. ':'y}f'A'.' i-';}'-' r;?ﬁﬁtfriﬁffls
f Identify1ng and expressing feelings f‘: | | | B
f'Discussing the act, not the person -

. 'Hearing others express feelings and thoughts which might (might not) be
- in agreement w1th our own. T . .

MATERIALS NEEDED - j’_,- T .',_ A

Three sllps of paper | BLACK | |. WHITE | |  BROWN .|

Excused absence permits

— e — e -

Optional

H

© ***Note_toLLeader(s): This is a long plan: It may not be - possible for you to

“-complete the whole thing. Use only those parts which are
. applicable to. your group. Do preserve the order given and
.1choose carefully L : _ . <

e

Notes for Leader ]..;=¢“;; ”i“ .'f Comments of Leader B
e - '*a'f'f'r;"l have someth1ng prepared for us: to do,
L but if anyone has something on. his' mind -
‘he'd 1ike to bring up,,let s go ahead with”_g;_
that, L

o e Q'"All of us .are aware’ at times of be1ng ]
e T ~ different or of being.like others Let’ sa, o
: e 3 T ~ learn more about ourselves and each other -
R 5{3 today by . looking at some differences and -
S o similarities R ST S . !
T R S A -gf;_

Lt



f:$ome who d1d not shaﬁe their own

;;HA mixture of” races and sexes 1s
" somewhatimportant.

to .number- off .or: sp11t the group
. across the circle if th1s won t
- occur naturally., .

-

.Follow the same rules you give to -
“the group members* .Do not place a .
=) on any contribution.
. No one has to share--no’ pressure. -
- s put on anyone to share. e

value (+ or’

-

-7 ‘thoughts may-be willing to reflect_

4

'what others have said.
.- progress..
;.11sten1ng

" time.permits:

-That's’
Reinforce the1r good

,’Use either a8 b.or ¢ & d or a]l as
A Follow the same pPro-
,;;,:cedure here except-that this- 1nc1udes
S hole qroup..

',_sharinq is..finished, who can’ remember

Be sure to. ask, ‘when :

what. others “said and- -what were the

._similarities or difterénces..

In-and out c1rc1es. ,

Ty
I ) :

~Reflect and Reverse.

',TheiWhole,group4$S1together.

“think’ for a minute about A-timé that I A
- 'noticed. I was differtmt fromsothers | was--éé.;““
:.-Close your eyes.and -think. . Try to remember
-~ the situation:and how you felt..
- 1t w1th anyone yet. .

You may want -

. Felt may do so.
.-and’ try to remember what everyogp says.

:"someone e?se said, 1ook1ng at <
' and differences as we go along. w L

1a. i"Think for a mjnute ‘now about Somethin"'

“I'b. “Think about S eth1n that I don’ t
1 like about be?ng,di??erent is---- :w;~

S Y
Ko ‘o

gl

Everyone

“Let S get 1nto groups o?ﬂs1xa

Don t- share
"When you*re ready open- your eyes..: fiv
Whoever wauld like to share what . -
you were. th1nk1ng .of and hew you AL
‘It's important- to 1isten

-Everyone s answer is right, ' There's no

.. way té-be wrong so long- aneach of.us;’ L
: f'_,stwcks to what ‘we, were. th1nkinq.u. -.;"? l:ﬁ'

mﬂ ar'l t'les

. o
i AN

I , R LT T S
a . < A Lo LY : S e, .

.- that I:1ike -about beind different, s----'
~ Qtﬁﬁ woula ]

dke to share with the group?

‘*Anyone may share with the group oA

K -

. . - .D-»rx

C. "Let s return to our groups of. six: with ».?
. -...one ‘inner circle and. one. outer. circle

* - and talk about:Something: that 1,sée . - a
others dding,whY—ﬁ_T'—a%'Terent Trom, the -

T act ig=---. “Y¥du'may. say hbw you _
ee1 aboat this: thing- whicﬁQESmeene doe '
;'ember to talk about-what does, -

A6t the . person. o H,.,,:_?

d. "Now 1et s change’p1ages to reflect what ;:
has. been said and then compTete the ' same -
stem. Those of us .in. the qutet qroup ..

.—-“l

: "we have séen that we a]l fee1 d1_
© times. -

- some new. ways to solve lt

. . .
.
AL BT E
. . . @
’ . . ,

‘ 'emotions determ1ne hOW'you act S Don 't pTay v;;;

_ 54

w1110ref1ect what has been sa1d .f,:_ fﬂk_

- .

.erent atb }'
n that: most

. “We' 'may-

but we‘sttll

Ne can f1nd ’

‘Let's look now at a:pro
of.us face at one time or aneth
face it -in very different ways.
have a-common problem. - Perhap

"We! 11 use? role-p]ay1ng to 1ook at th1s
prob]em. ‘Role- -playing is act1ng oyt & prpblem.
or a situation by two or morve members of a :j'Ef
group. . In playing a part; it is- 1mportant \ .

“to. try to talk and- behave ‘1ike ?ou think. the

character wou]d - "and ‘not to. let your own.

yourse]f LTl



» See materials‘=f,;' /

Debr1ef1ng.

M
,4..

,_;,?'-Take the; read1ng Tevgl of your . -
.+2” group. into. consideration.’ Exp]ain‘
,’;T"tbeir partguverba11y¢1f necessany

;v“?fﬂse s]ips of ‘paper of those races
' Which:are représented or decide -
"+ upen the race yourself as you see
“r,,appropriate.\ If it's more: appro-
* - priate, use social groups(cowboys, -
ks h1pp1es, etc ) 1nstead of: races.. -

e

el

ffDebriefing of ro]e-p]ay with whole
-group. . It's 1mportant to stay w1th
;yfee11ngs and I statements o

a

L e

oL

- P .. Y
. o n
L

< ? R T
Y

"J-'Role~p1ay.

- today

N _,,.

**i"May I have three vo]unteers to p]ay out
‘a’situation for .us?’ -The basic idea’ of'
-your. part 1s written out for you. ¢’" '

' éf"All three players are. going to be the sameff°
,Qr,race. Ne I draw now to see which race L
-Qrithey 11 be.‘t_o L o )

")QI"OK You are. a]] three LT Here
R " are the roles .you: wi]] p1ay. Think abqut

this for a minute. ~You may’ step outside

- the door for -a minute while.T tell" the resthh
.- of the: group, what the s1tuation 1s ’

S y o
"Who would 11ke to express h1s own-feeh1ngsza

-+ .about the role play? - What would. you.have
* . done differently- had you ou_been one of the
'j»»players9 :
. resolution reached? What happened today? -
S What kinds ‘of th1ngs have helped us to see
. some +'s and -'s in our: re]ationships? "v';

fhat were the:+'s and -'s in the

' }"Let S, ta]k about our h1/Io feelings of




T

o

et Sl et e oen ey

> some: possib111t1es

. %

o MATERI s oot U P B

Coomack ol ol e |l e |

¥o:'are fr1end1y W1th people of a11 Faces. You are good fr1ends thh o

'seyeral people of another race.j‘You re not out to prove anything

Two of your fr1ends will try to convinceiyou that you should stay more L
with .your own -race. You may - argue fr' any- standpoint you_d Tike.. vHere_are_- o

1) .Everyone shou]d be tolerant. -l'vv | A:fv: de f@:'; 4{~ -ﬂ‘ﬂ

"f‘ygﬁ'?) Race doesn t make any df-?brence 1n fr1endsh1ps. ill

e fB)'jMaybe your two friends (B and C) ought to have more fr1ends of other
'»..Y'aCES ! AR _ R S .
L | W e e
No fair te111ng them to mind their own bus1ness. :,f--g,t;i ,,"
: E1theffjarty w111 succeed ff the other accepts any of his arguments.vj

P]ayers B and ¢ f*'[5 '.l"_ ; ,:{1?1;'

P]ayer A has fr1ends of other races. You think he shou]d be fr1ehds onlyty"
w1th his-own’ race. - Try to. convfnce him of this. -You may use, any argument you d.N-

s 11ke.— (Be cool and sneaky, 1nte11ectua1 or JUSt plain preJud1ced )

R ¥

‘ E1ther party W111 succedd 1f the other acceﬁts any of h1s arguments

._ﬁiﬁdéb?éd"from$A'You!:eérfsds‘ResolutionfGames.;”,'3 h




'H‘tlsecond Year - Fifth Group Meeting

. ?f-;transactions

'l;rTo improve prob]em soiving techniques by suggesting akternate positions

'?_h;members may take in transactions.

f,iTo practice "dec]aring? in spec1fic situations

COMMUNICATION SKILLS T0 BE EMPHASIZED

.?i.;,;;idUSing first person (I-statements) when sharing

‘ va? Responding to\group members _.i"

{71Expressing feeiings f,“-,_-»"‘_ fﬁg.7"a

t

Communication

!1f$3*if;ifi?'f”'tf-lT'fif;ikaf,,oi* e ,,,_j_l?j,r}j_;jt;.v-'

‘.*iTo roie-piay situations SO individuais rmay identify positions taken in .

Speaking directly to- each other R

'*l:?‘ | MATERIALS

. on each

'i \:yp;;;. f‘ 1}11'.

Sheets of paper (one for each group of three) with the foilow1ng written “f

T COMMUNICATION Lag
.. FOR ‘SECONDARY- ‘STUDENTS *.

: '*";ii;"DEfer (1 1 do it your way )

<

o 2. Demand (1 insist you. do it my way )

;gffifﬂ-glui3thDefect (r quit I m ]eaving )

'3'4;,iDec]are (I state facts, you state facts and then each decides )?ﬂ g

- et :

Poster with above on it

Excused absence permits
GROUP FLON CHA I: .

R

L



hotes'for Leader;h,é:7755°f':' Comments of Leader "?*'ﬁéi'iii-;thxg

v : -! ‘
B T have something prepared for us-to’ do,
. e .’"-~'AE3-';;.”. ﬂ‘: but if:.anyone-has something:on. his mind -
el o he'd like to bring up, let's 90 ahead L
Leader should read about four with that o 1 SR : o BRAAESE
fwa;:, ~ - ~.positions’ in Appendix I before f', - :_.._1'*,‘ '-f'“faf"a S
e :’“; . beginning Fe four pointson . . - L LI TR e N
e ' —prev1ous pi ‘Present- the poster : "Today,alet S consider some ways of‘working
“at. this tipe: and explain the four _out things-when we disagree. - When we talk
- FDOSlthHS Lo L . with each other; we. take one of four basic
. . _~fa:467-v?v‘ ‘jf}', L -“e* positions R - L

B o npE both of ps declare then we. can’ usually
R I T -;‘=:f;7“'=~ .solve problems. = The pu¥pose of going ‘into
IR S L EE - this 4s to.give us some.practice ‘in: declaring
_‘because this' is the place where everyone wins.

e e T STy o "Lét\s\divide into groups of three and wait
#‘ : SEREE for the rest of. the instructions. N ,
Co-leade S should float to check L L _ , o ‘T~?
7. .7 the groups. They may need to become . = '7‘5,. Ry B e
-_>53;- _; part of-a qroup temporarily or _:=;f‘;"~:~,_'iff,' ',.:(' PR %ﬁa
RN Dermanently E e R RPN N .
3 i A R . "One student will serve as, the observer, one
L e o T © . as.a student (himself), and one as the othe;//
AR P ‘ person. : _,‘. R H_,h },. B

W STt "The plece of paper with the four positions
S s N ' -should" always be in’the hands of the person N
S serving as observer T R

: -'"Each of you will have-a chabce t
- observer, student, or other person:
"Don t take too long with any situations, ,
each should have a turn. - .
"The‘one playing himself will think of a.
" problem.he has:with any other person -R
S R (another -student, a parent, a teacher, etc. )
B R A ST .ﬁ] and give the other person a bit of jnforma-
P R AN " tion -about the- situation so that he'will know\
O S S " the responses to make L S

s The two’ role-play the situation while the :
EE S eI Ufobserver listens. : After they have role=. . "
e e e “"'?' “played ‘the observer should help the- student
U L ;f,fj“;'; ”_,‘~ .1i R identify the position he took, and help him’ ';
e T ' ‘ ' A take a; '4' position by offering alternatives.,
T . Leadershould realize that sofme- of : o 5 E

w L R

- - -the situations will not be resolved
. - . and encourage- students 10 go ahead
v t‘ Land change roles R \‘.

Lo




;;ijhinu 13 gf roie—p]ay

'§

SRR /Leader»eﬂgounades othbrsd
Lele to make suggestions.frr

_ ,“fContihue discussion, it is. hoped that
- - someone will mention that:some peop]e

<" -who sound Tike “4's" peally aren‘t;,

- some people use the "4" position to i

*‘5"get their way (2)."

B

1

5‘,Process and deb##éf : :"n N .

. z:

L i
. §
- .
. .

. Ty
-
EEY

A

: vl.""'} K oL, ,fl-u)

“f:k.'“Could someone identify positions be1ng
- iltaken or suggest a]ternatives’" g;¥~“-

:"Now let S process.
- group today? What are the positions or

N et debrief. o
' G,you? How did you ?eei about the group?“ L

gy f'si:op the '°]e~p1ay‘¥r‘__”¥-;f~,-“ ,
hou] get students 1nto ;J; Ty you 2

Let's’ form oné. iar e

{ﬂg"Nouid anyone Tike to rbie-plaY‘again (for iLT
' . the entire group).a situation. that your S

group of three did not resolve’ L

e

.

Hhat happened in the {;;
stances we tak“’"ﬁen ta]king with others’ !

what was. a hi and lo for




"'-‘ e e L a-’" Sl T e o : S R
o : .

Lol COHMUNICATION‘LAB R P £
. - FOR SECOHDARY STUDEN:'fS

Second Year - F1na1 Group Meet1ng : : fn._'{_§ 7dff;ﬂf‘i

}tt;:éﬁéf@_?;{?f*igff;': Shar1ng

osdscnvss it
"'{' To express fee11ngs

5 -_'; . To evaluate the group exper1ence f‘
}' To th1nk about transfer of 1earningib
COMMUNICATION SKILLS T0 BE EMPHASIZED

- statembnt =

- B
: . . A .
S e B ’
. ; -

Act1ve 11sten1ng
'MATERIALS NEEDED

Leaders notes fron prev1ous meet1ngs (see Append1x III)

Excused absence permlts o o <L

GROUP FLOW CHART 2 Optional

. -,The leader needs to Ee "heads up"

. . during thisylast. session'so that
"~ he .can-be aJQre of any: separat1on
-anxiety |that\the group or.any -

- individual is experiencing. This"
“anxiety may be openly. expressed _ ; .
“but -is' more apt to be manffested ¢ -2 ol T .y

by the group's getting off task =~ - ° W e ,k}j,<p T

.~ _or.by not.wanting to.do anything. B TR A ;

.~ .Not only should the leader be - T.g»iggfx“ﬁf G e e

J.sensitive as to where .the group ' : .. * . o0 oLt o e
- 3s5"but also sensitive as'to where i -t
~.his own: fee]]ngs are-as- regards .o~ o ”':S.,,;

PR Ha.separat1on To open, the group is ff”’ L 2

-7 din one larne circle._"‘ '




ot

n‘:f;fl' ‘

A'?:T»It s 1mportant that«the leaders have
"¢ kept notes” on ‘the first fiverses- -

«/..sdons, . They need to.mention. some -

4% “specific-information about each
- “meeting but without. mention1ng -

AT /ény names -

s s _ ?
EEC A ;"The Teader w111 review a]J Five

meetings and each time ask-19 How
_ - did you feel? '2) What'did you learn
. ‘or bgcome aware of aga1n7 : .

. ;'iAfter all five sess1ons have been ‘
+1. - reviewed, 1eader cont1nues o

zlLeader should note wh1

- mentioned and which are, Ot-_

.'If 1t seems appropriate an 1mmed1- .
‘ate processing might be used here --
‘espe
~a¥ly.¥ Example: ™I rotice we are.
~ - ing not only about what we d1d but

w0 ,a1so about how we felt "-~ S

_,ALeader, aga1n "heads ub " needs to
" think about whether, the group is "
into. this exper1ence If they are
A gett1nq off task or are doing noth-
- ing, he m1ght want to go inte. this
~ structure. -Otherwise continue w1th
p]an fo]]ow1ng th1s 1nsert

Hopefully, students have. 1earned tof*
-._respond to~ each other.,, -
v ! R . : 'v.l e ',.' (7,:_’ o ‘

L 2N

_ 'Groups change p]aces and inner qroup f”Now he outs1de group is to move 1ns1de
'v‘reflects . : - and r f]ect what they ve heard
S 'Nov' he 1ns1de group w111 comp]ete eh1s .
e tem, One time when a Weekend'w1th~f£1£nds., g
_ended I fe]t - -1---. - ' A

T _';.“”1; -
“Today is our ]ast meet1ng
for a little while about our last five -

- " -to remember these sessions.
- the first time we met.

”,ﬁ;that f1rst time? * Was there something -
- - you learned that day ‘or something you
. became aware:r¢f .again .that you-would
_Tr

‘wh1ch we ‘&xpres
- We ta]ked about - - -,

essions are :

1y 'if. it can.be usetl 1nc1dent-h"

| 'vus1ng I-statements" or "“io are talk-

- m e Em e m i e w e e m e e e . m m m e

Let's thinki;;"
Let's close our eyes and try -
‘Think about’.

We' tadked abqgt o
Do yOU‘remember how-you felt -

meetings.

LN

]1ke to share with the group in a m1nute7 :
»file that- thought and now™let' s '

our second meet1ng during - -
sed: boy-and q1r1 fee11ngs.«

N ~

'71"Does anyone want to share anyth1ng he
'.thought of as we reviewed our last f1ve

sesS1ons7

- e w e = e om e e e e o o ow e

“Let s put every other cha1r 1nto an 1nner‘
~circle. . Rememben~the outer circle listens.
~.The -inner ¢ircle will cdmp]ete th1s stem,. T
One t1me when I movéd' I fe]t St o




S 'Groups change p'laces Nen:in'side
Y - group ref'lects. PR f‘ S

__.'One 'Iarge group fonned

* v e wm e e e e e w W e oA e owm w W

If the leader.decides ‘that’ the Stems

.about moving day-and weekend (the al-

b ternative within the dotted lines)

.. a@re not needed, he can omit then and
. move on, with the group 1n one 'Iarge
) '.circ'le Co. o .

L Emphasize responding

S

o '“Let s form one group now and ta'lk about

- . the feelings we've been ‘expressing. Hhat

- are. the similarities and/or the,diffe Ees

-~ . -of these feelings when compared with Our“'
S '-_-feeHngs of today? ./ .

e

"Let s spend some time ta'lking abogt our_ .

feelings about this" group -experi L
Wef11 do this by completing several stem
‘Let's ‘remember. to respond to each:other. ¥ -

If 1'had another opportun'ltwto be in a oY
-_comnunfcation gm), ! el e,
' "I think comunication grouL would be L
-dmproved'ﬁ'e,-_e-.. o
. "It made me feel good when someone else o

_,in the groug -‘_- - - : :

“It made me fee'l good when I < --—‘

_Processing and debriefing.

The leader ‘San use his discretion
about asking students to thtﬁk about -
and answer these questions: - Hhat
. 'kind of person did«I. think you were
’tha; first da_y?" "_\9_ w.do I see’ you
now_ " S .

fHopequy, students wi'l'l talk about

" communication skills: and ‘the ‘transfer
e this. llearm'ng ‘toother situatioﬁs

SR “Now 1et s ta'lk about wh we ve been Lo
- doing. - What's happened- oday? How was .
-~ today di??erent from our other meetings?
" .. How do we feel now? What we‘Fe—ou?‘fmings
.. at-the beginning of today's meeting? ’'What -

e first muting? , T T

&

were our feelings at the beginni ng of our

("what can I do with what I've learned 1n e

- these six weeks? - How have I practieed
hhat I ve 'Iearned’ ,

- “hhat are our hi/lo fee'lings of today"

- ;_"4 . 0? entire six weeks”" o S



. communication Skiils.t See Part ur of Rationa]e. . _:c' %’Li"'*ifif 'fj?t
el xc]e.: See Part’ Iv, Section C. 3. oﬁ Rationa]e. .,{A: , (_* i‘;‘ 33;- ";:,iff':
,m-f“r:ff'_,fDeBrief ,In this Game-P]an, to debrief is. to~discuss not oh]y items included

1n processing (see be]ow) but/a]so to inc]ude a discussion or a sharing of

attitudes and fee]ings._ H1/y0 feed‘ ck (see below) is part of debriefing,ﬂ

:i:$ﬁ.Tie';~;~Eiﬂ9,  The act of telling someone off : sua]]y in a very Judgmental fashion.._,-F*;
.- .':.Excused Absence Permits. ﬁf.:f'/,ﬁ "_ t o |
L, o I Excused Absence Penmit _vate____T__ S L
o o f 1'M:/( v was’ excused from c]ass ;i;:t; | ;
- during B | /period today to participate ina| "

e
% . X : ."'

- Prhcﬂp]

-

fTFeedback Information one: berson gives another cencerning the effect of the

other s behavior on him. The term can be ppplied to information an

group concerning the effect of the group on him.

1ndiv1dua] gives to

o each other at the'end of a group meeting

F]°W In this, Game Plan, fiow iscysed ‘to mean the physica] movement of the | ;7““'

')

part1c1pants (see F]ow Chgrt for each session) and a]so to mean the movement

'-2_ of the emotiona] level and content of a sess1on

GameuPlan A term affectionate]y appfi "g;these structured p]ans by the

e J e persons who deve10ped the p]ans ,ffff 'wi_ 5. L S ,
/if H[/lo Feedback A techﬁique used in debriefing In hillo feedback the members_:i“~'
| ~;ﬂ:;ﬁ;are asked to. think of something that happened during the session that made :

. ;7_‘ hein fee] espec1a11¥ 9°°d and- something that made ‘them’ fee] "OtJSO g°°d

"See Part IV? SECtan E, 7, f of Rationa]e e - : ~,”'ﬂ,”"_._
.f¢=l./f, '%?:ﬂ _ 59 ()3 'h{;.‘ o §§ve - :"-f- L :}e (7
-n;/'fﬁ L Ty ~f_ Ly




Inner and Outer Circles.- Seg4£art IV Section C 3 of Rationale

\

-.Overload So much 1nformat10n coming that the rec1p1ent cannot assimiTate 1t A
| ﬁrocess In this Game-PIan, to process is to discuss fact content or techniquesA ~:t

.. used 1 T”i:;? ”',1f-.T’;T o fj:.f’:."f_'i7i'71' -':'Iﬂ J;g:dfi‘ | ..
| Reverse In the Game—PIan, reverse is used to. mean a change 1n roies or':i :

‘ .

_ . Ex mp]e In dyads of a P

fij";fﬂ '-vi.j:directions and a repetition of é'!echniq
: ;};: speaker and Iistener, the directions' '_ often Reflect and Reverse“' -
:'f'which-means that after the SPeaker has completed taIking, the Iistener ,p:f{;
*reflects (repeats what he s heard) and then the process 1s reversed Theﬁr:m
J‘Iistener becomes * the speaker and the speaker becomes the 11stener, and then
L “: : tthe Iistener in turn reflects The word reverse 15 also: used when inner -

- fand outer circIes change places and roles.- See Part IV Section C 3

e -

R Ratfonale. ~ = . oL T T o
RoIe—pIaz See- Appendix I : S ?_ ':f; ,' ST 5'

: Sentence Stems A partial sentence which group members are asked to complete. o

| Exampie "When I see two people fighting, [---=."
Transacti 2z ] £ead XSIS See_Appendix II |

. -
_',_‘t . .. “




o o i ' APPENDIX I o |
TR . o , \_‘_. ROLE-PLAY ( | . : . | S
iii.igi.;, nui For a GEtailed discussion of role-play, Ro]g-p14¥1ng Methods in the |
;. ’ ‘.i: Ciassroom and Youl Crisis Resolution Games (see Bib]iography) are ”ecommended.e ';ft{:

' In using the Game-Plan the fol]owing squestions concerning nole-play

L)

\ . _/are mQﬂq:‘

’ v

1".,'. Encouraqe a person to. play the "Othe"“ Pe"s°" i his’ "°‘e"”a" a"d

_ _ not to play himseTf It is 1mportant not to al]ow personal emotions
'3H1??j‘;f'f:r-ﬂl ‘to interfere with ‘the way he plays a role. An exception s nade in :t';:;ﬂu
._ e 8 the Second Year - F1fth Group Meeting. Group members are q1ven an |
j;ifkf.i f'_’ rb, opp0rtunity to play themse]ves in this instance. This is done S0 }"”:"
| ' likgthat they may examine ‘the effect of their behavior upon another person._-

" The important point here is that ad;individual know when he 1s playing

s

.\.

'._a roie and. when he is playing h1mse1f‘and that he make a strong effort
o to »eparate the two, . Each p]ayer shou]d attempt to 51mu1ate as closely ..
'as p0551b1e the behavior of the person he s, playing. Th1s is. one\of the
'pr1me differences between the constructivaness of roie-pleylng and the f

J_'{fhumor of skits.iif .:ja" R | -
J-:12.~ P1ayers should try to S1mu1ate reality and not to d1gress 1nto other
ri{areas. _1 3: ;; - L ; ;_p . o o ,f,'ff'«vf

13‘l Try not to use role p]ay 51tuat1ons in which the players are currentlx ,ik

"f deep1y emot1ona11y 1nvolved with each other,. e.9%, The role-p]ay of an -

"r'argument~1n Mrs.. o class an hour aqo may become a rek1nd11nq of
- 'that arqument 1f both

S ,_4.3uTry to preserve the anonym1ty of the other people in. the role play,

: :;thatgis a teacher. not Mrs. Jones |
' i " 5. Always ask each person how he fe]t in h1S role. .

j-tual partic1pants or’ the1r friends are present.f;f--:



'ﬂffoi'Aiways qive the observers an opportunity to giVe their reactions to
: E ;che role-piay. i;‘j' “_ R o &:'_ '.".-iviﬁq.i.j;‘;' : .
,if7,‘rFor variety. qroup members y be asked to watch a specific person in
,p. -;a roie-piay and to give that person feedback foilowinq the roie-play.v
_A8;a'A1ways debrief the roie-piay. asking such questions as (a) Which Tl
’ p:piayers were successful in attaining their objectives? (b) What . :f (~

| "contributed to the success or faiiure of each? (c) Hhat couid be : )

s done differentiy to reach a more positive resoiution~bf the situation’

._95__whenever p0551b1e. offer an opportunity to repiay a situation. .




UAPPENDIX 1T L

o Po1nts of Transact1ona1 Analysis (T A ) - ::’2: ;_f:"[; i-s-' s n.ﬁ ff,;”
.T?f” fﬂeIiful.’L,‘.Def1n1t1on of T A. - TransacttonaI Ana]ysfs is Iook1néﬁat the 1nter-: k s
X ?i'. 7_act1ons wh1ch occur between 1nd1V1dua1s.,_ a"_tf”-hft ; '3-t:T; o
lttQh_D1scuss1on of posiﬁ:ons/stances B ‘ﬁ‘T:4 "_ o S

b ~J ) "_. . .

A. - Interact10ns InvoIve pos1tions or stances taken by 1ndiv1dua1s

-j=Transact1ons may resuIt in coan1ct because the *nd1V1dua1s are

unaware of the posftions taken N o]

P ‘_B.'fFour posit1ons are described in the foIIowIng f :[ .

1. 7Defer I do 1t your way, I Iose, I don t count you count
e S e
R g j}Th1s persén canceIs h1mseIf out - “'-_é hg e S

—rn.

2 Demand« 1 1ns1st you do it my way yOU 11 d0 it my way, _:1”

vvyou Iose,xI countg you don t count., Th1s person canceIs out

‘5

‘ the other per§§p -

o . .

Gla .

3. ;Defect I qu1t, I m Ieaving, ve both Iose,°I don t eount, ‘

e S you don’ t COUht Th1s person canceIs out h1mseIf and the e

3 other person. too.

o -

4.;‘Dec1are I state facts, I I1sten to your facts and then each

°“ﬁ:- tlffh.:,‘ S | ;iﬂdec1des, Iet 's conS1der the facts and each dec1de, nobody Ioses,'

R ,"Li:::;r:l'u°?pl count you count Th1s perso states his- wrshes and I1stens

) | - ;;ﬁ%% the other person s w1shes. fzgetner: they d1scuss the-tv"'

) 's1tuat1on cons1derﬂng aII the ava11ab1e data and aIternat1ves.l,§1}i
-Each then decides for h1mseIf each must make a cho1ce and ’

Atff',state one cho1ce | ”_? | e

L & N

, '.III There are three ego states or three parts of an 1nd1v1dua1 which are
'; separate and d1st1nct sources of behav1or. Each ego state may be

R e e
. R : R . . : LIPS - .
.. T e e e . . . .- e
Lo .

SOOI RIS 'v".u63 B s
T RSP S I e T




e A Parent qu State .-i§1?n5i1?7?

e
i
-

@ e ) .:s'-. .
1]

't-a‘;i -;,4ﬁfh" One 1s nurturﬁnq, tak1nq care,of the young and orotect1ng

s - e o o - '
- " R 1 S the@ Ttns 1s a qood and necessary functwn' even thouqh

‘br

over-protectfve.::'L_i‘_

F S .

na R S o

“be The other function 1s %o act preJudicxalﬁy and crft1cally B

v 3'323?_ state w1th many 1nabpr0priate "Do s" and "Don t s.? 'f_'ﬁ’a;fpf-

' 1;3 B 2 .Non-verbal Cues 1nc1ude;‘he po1nk1ng 1ndex f1nger, fedtwtapp1ng,;4

g .l 5 e e e

»ﬁthands on h1p$, arms folded across chest, s1qh1ng, pattﬂnq on «

iithe head

Adu]t qu State

Lo - f le The Adu]t e/&gstate 1s or1ented toward obgect1ve-qather1nq of R

TR e e

1nformation. The Adu]t processes data and comaptes the proba- "_-L ?Qfﬁ

, a;yf-;:*?f;t SRy 'a-fb111t1es wh1ch are essent131 for dea]fnq effect1ve1y w1th;¢hé“h

s, . . ‘ . . LT - a7 k SO LTy

cry T

.‘ S e dees ‘h‘/e and body‘ _g" L v..‘::; ,"‘/ _'<‘f_- A : 1:: \ .

'Q" ,f"~‘fj' '; ;L 3F?fvezba1 Cueslnncluae such wor‘!r° as what, where, when, who, and howet«5
Lo T +. : -—: }
R ;.:;_*Q,n?#n 1mpo.tgnt tafk or LhQ‘AdJ]t 1s,,o requ]ate the act¥y1t1es of . ;

SN e ::eﬁ'_ﬁthe Paren and the Chlid eno tates and to.med1ate objéctive]y

Y. e P - . . _._ et -
. . . . 5 . L.

‘g

_f,. :

Q R __&’ P r ;




. CooE L
Ve S
A . : /
v t

"_f]"c.-ff'}cnnd Ego state R

between then..je -

The Child is- exhibited 1n two forms. ;fdfﬁ R

1.

, 'Fijghcreativity

The adapted Child 1s one who quifies h1s behavior under

the Parenta] 1nf1Uence. j;:f' oo?”"'.-":;'u;'?av ﬁ?f.

The natura1 Chi]d’1s a spontaneous express1on reﬁel}ionfOry,

s -

?‘Non verba] Cues 1nc1ude tears. pout1nd. temper tantrums, h1gh-

"'i%p1tched wh1n1ng vo1ce, shrugging shoulders duwncast eyes,}m

ufﬂqonna..."‘"I don t. care...». and "I will, ;:;f;'ffu:;j?%eﬁg;“ffr
5“In the Child reside 1ntu1tion, creat1v1ty and spontaneous dr1ve

and enJoyment t,;;ﬁ 8

'y

Verba1 Cues 1nc1ude "I w1shu.."' “I want...if “Iadunnoﬂ;‘“rfm*V:‘

=y

L

)

The 1nformation ‘on transact1ona1 ana]ysis is a comp11at10n of mater1a1 from

WOrks by Berne, Ernst, Harr1s James and Jongeward Narc1so, and Sat1r (see
Bib11ography) L

Ty,

R



.APPENDI*y:?%

COMMUNICATION LAB
FOR SECONDAR¥ STUDENTS

FEEE T SR _.'~'1i L G e
o };tYearjfff;‘-- L ,-.Meeting Leader Feedback

e E T L - , . : _ AT o
e B N P O IARE L T N s
ST . (_‘, ,ﬁ” . . . © e . Lo

o '_;f To. be used as a spring board for discussion between co ]eaders fo]iow1ng
. '-eath session .,u_. -eace

rf_? f s + " To be used to t1e dl] previous information together to facilitate the
c '_obJectives of: the iast group meeting :

. N - I o
B T R At

. fi'.- what are your h1 fee]ings conceranng this group session?
e e KR .

‘jii}é -_3:: (Use back if necessary )

what are your lo feellngs concerning this group session7

':_ ‘:‘ ‘ Y

'. .~ B . R ~: - - . B E

'__(Use.back,if_heéessaryﬁ)'s:\“

Coan CONFIDENTIAL NOTES TO MYSELF (You might want to note content of discuss1on
o or.some reactions here, you own- or. another's. - Example:. "Mary'seemed es-

FIRT .peC1a;1y,qu1etf2 Caation. Do rot, leave sheet where. students cou]d read-
oo e them . .

%




.

%COMPOSITION OF GROUP

RS . COMMINTEATION LAB '}ff; e
i FOR‘SECONDARY STUDENTS i

Fina] Feedback on ‘i‘*,-; Year Meet1ngs

67%% “Please maﬂ to one of the editors of th1s Game-P]an RS
c/o Austin Independent Sch001 District Aust1n, Texas

PURPOSE . "‘ T =,- T e e

o

”aﬁide 1nfonmat1on for rev1s1on of game p]ans and writing Of’ |

"fl G1r1 boy ba]ance7 : Yes | ,,Nofﬁ‘Iflno;isbecify‘membership’andnratidnale_‘fi

| _MECHANICS

' ,If you respond w1th a l'no" on any of the fo]]ow:ng, p]ease spec1fy your . rea- ??;df

L were7the;b1ans}forbeach meeting;cf_an:approdrtateflength?;.' ’Yesi No ‘1fhi': .

E

for 1t “:1*'

‘,'Ethnicfbalance?~' Yes o Notcnlf no;lSpecify membershib and'_the. :

rationale .for it. e
, . o _ T )
I 2R . L N .

~

-

a ,g_sonsljnvthe space provided and on the back if necessary Be sure to 1dent1fy,‘t*'-'

._w~

~ the p]an and page number where app11cab1e : R f[-b o “b : \ff’

=d-%Were the 1nstruct1ons and/or the statements to be used c1ear7 A .Yes":‘ No '

"U s
BA

s

-/

P

. . : ) ] ) o ) ; )
- T . . X e P
’ . ' ) WA ) : ST . ‘

B Y

(R SR



L e the apivivies with sh gl seaenced ppropriaely

f: épprppr1ate1y? 'fferaq ﬂp;f'; - ’_.. ﬂ*v»'hf’;g?:‘7

¢ 77 Dd your f¥low the entire structure for éach plan? " Yes __ No" i

;TQ"T'~a _':Were tg@”e any plans particu]arly d1ff1cu1t to use? ~Yé$_ N Ifiyes,

fi _please 5pec1fy what made them so

o CONTENT . , e _ o . :
: _m.;e' ;..,Did each of ‘the p]ans fac111tate meet1ng of the obJect1veS Statéﬁ’ };;_;Xeﬁlk“” o
: o No S S A T ’ .

SO (
) 0 - e ol

A },-h f=;_Nou1d you 11ke to seg an add1t1on made to any of the week]y p]ans? < Yes

No If yes, Spec1fy

4

m:'*f'Deietibh?'fﬂ~;YeS: Np . Specify if yes.
oL :';"."::‘ B Lo ] . . . . y '
i - :

. Other change? _Yes No Specify if yes.

\

- ;WDuld you‘11!e to see an add1t1on to the ent1re grade ]eve] p]an? " Yes

If yes, spec1fy

gt




T e e N T e P
S Sl ;\) o e L e 69 S

“Deletion? __ Yes _ No If yesy-specify. ,

"~?,n,f{'f‘[otherjcu%ngééfi'~;ye§f7'7“”

wm you use th1s set of p'lans agam? . Yes i No
S . o1 : -7 o
Can you see an 1ncrease 1n the use of conmun'icat'ion skﬂ“ls by° students from the

f'irst meet'inq through the 'Iast" In the grOup" ' Yes ' No 0uts1de of the

‘group? __Yes, Mo . o G T Tk

Do begm - Dawe fini'shéd T TSgheot

Leve1 B Age oF group o CTty .

‘o

How many structured groups such as th1s have you 'Ied" " Age of group?

Have you had any other group 'Ieadersh'ip traimng? . Yes - No .-_I"f;yes'-,f_*

'fh spec1fy . B S Z”~\~ : _ : S -

L
o

"7'1
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